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1. Introduction

This narrative report of the Strategic Framework Fund (SFF) covers the period from 1 January to 31 December
2020. The report includes an update on incomplete projects from 2019 (Section 2) and a report on allocations
awarded in 2020 (Section 3). This is the SFF’s first full narrative report covering allocations made from all SFF
donors. This narrative report complements a financial report for the same period which has been submitted
under separate cover.

2. Update from the 2019 Reporting Cycle

At the end of the 2019 cycle, 11 of 30 SFF-supported projects were still in progress. During 2020, nine of these
remaining projects were implemented, as summarized in Table 1 below. Three projects, Implementation of a
National NOASP Workshop (Nepal), Introduction to Geospatial Information Technology for Evidence Based
Decision-Making (Kenya) and Introduction to Geospatial Information Technology for Disaster Risk
Reduction/Management are still in progress.

Table 1: Update on projects/activities recorded in progress as of 31 December 2019

Strategic
objective
(sO)

Title of project/activity

Source

Allocation
(UsD)

2019 report

2020 update

SO1: Towards Shattering the Glass Labyrinth of Progress
Peace Female Leadership in National Security
Forces
Implementation of a National NOASP Sida 80,000 | n/a- Progress
Workshop in Nepal planned
for 2020
SO4: Frontier Technologies for Sustainable Sida 80,000 | Progress Final
Prosperity | Development: Unlocking Women
Entrepreneurship through Artificial
Intelligence in Afghanistan and Iraq
Introduction to Geospatial Information Qatar* | 26,584.89 | n/a -- Progress
Technology for Evidence Based Decision- planned
Making (Kenya) for 2020
Upgrading StaTact Application Sida 90,268 | Progress Final
UN SDG: Learn Stage 2 Sida 159,878 | Progress Final
Introduction to Geospatial Information Sida 150,000 | Progress Progress
Technology for Disaster Risk
Reduction/Management
Multiple Democratic Governance Sida 60,000 | Progress Final
strategic The One UN Climate Change Learning Sida 100,000 | Progress Final
objectives | partnership
Promoting Gender Mainstreaming and Sida 60,000 | n/a- Final
Women'’s Leadership and Empowerment planned
2020
Diplomatic Excellence Programme 2020 Sida 77,000 | n/a- Final
planned
2020
Notes and *Allocation made in 2018
Legend
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Figure 1: Budget allocated by strategic objective

Figure 2: Budget allocated by region
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The allocations in Table 1 supported projects under four of the five objective areas of the strategic framework. As
shown in Figure 1, the largest proportion of funds was allocated to projects with links to SO5, followed by multiple
strategic objectives (SO). Taken together, projects funded covered 10 of the 17 Sustainable Development Goals (all
Goals except SDG 2, SDG 3, SDG 6, SDG 7, SDG 11, SDG 12, and SDG 14).1 The largest proportion of allocations was
made to projects delivered in multiple regions or globally, followed by those for delivery in Africa or for African
beneficiaries, as shown in Figure 2.

While most of the allocations were made to support projects related to training-related outputs (with 1,245
individuals benefitting from training events from the above-mentioned allocations), one allocation also funded a
project supporting the development of learning platforms, such as the SDG:Learn platform that had 69,951 users.
Figures 3 and 4 above show the breakdown of training-related outputs per strategic objective and geographic
region. The largest number of beneficiaries to date has come from programming supporting multiple goals and
multiple regions, although this distribution may change somewhat with the completion of projects under
implementation and planned.

Some early signs of results from training are visible in some cases. The project “Towards Shattering the Glass
Labyrinth of Female Leadership in National Security Forces” in Burkina Faso led to increased participants’ self-
esteem and understanding of the range of possibilities they have as women in the national security forces and the

1 See Annex 1 for a complete list of SDGs.
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importance of their meaningful participation. Moreover, the training immediately boosted participants’
motivation, carrier ambitions and gave them a better understanding of the skills, knowledge and experience
required to progress and move into leadership positions. Finally, the highly participatory and experiential methods
and formats employed contributed to the creation of a strong support network and to strengthening young
women’s insider knowledge and access to opportunities.

In conjunction with the online course on “Frontier Technologies for Sustainable Development: Unlocking Women’s
Entrepreneurship through Artificial Intelligence” in Afghanistan and Iraq, which received SFF support in 2019, an
Impact Story was published in December 2020 to review the results from course participants and to share stories
on the most significant changes from three of them. The Impact Story found that while the three participants
reported changes to their daily work and an increase in commitment and motivation to continue learning as a
result of the course, the transfer of knowledge and skills to their workplaces and notably through the
implementation of their respective course business plans proved difficult because of the lack of process support
and structures within their respective workplaces.

In the framework of the project “Upgrading StaTact Application”, an application that has been redesigned to
ensure an improved user experience and functionalities such as the reorganization of key stages into problem
statement, problem analysis and action plan stages and the addition of a functional implementation (monitoring)
stage, as well as new functionalities, including user panels for national administrators, working group leaders and
regular users; good practice library; and a share function. Overall, 851 participants have improved their knowledge
of data governance and statistical planning through three editions of the Massive Open Online course on “Data
governance for the SDGs”. Ninety-two per cent of participant respondents rated the course as overall useful.
Moreover, 140 government officials from 37 countries were trained on StaTact, with 97 per cent of workshop
participants confirming overall usefulness of StaTact and 93 per cent finding StaTact relevant to their work.

The “UN SDG:Learn Stage 2” initiative, a smart gateway launched in July 2019 by UNITAR and the United Nations
System Staff College (UNSSC) with high-level support of the United Nations Deputy Secretary-General, is a means
for promoting the accumulated knowledge and building competences related to the SDGs. This project aimed to
further upgrade the gateway and increase its outreach and effectiveness. The UN SDG:Learn currently has 59
partners, including UNITAR and UNSSC, and features 280 courses and 151 micro-learning events. It registered
69,951 users as of 31 December 2020, including 54.4 per cent male and 45.6 per cent female, and 242,008 page
views. Most of the learners using the gateway were between 18 and 34 years old. A self-evaluation of UNSDG:Learn
undertaken in August-September 2020 has produced some of the following evaluation findings, including 79 per
cent rated the gateway as useful or extremely useful, and 30 per cent took the learning they have identified and
most of them felt this learning was related either to policy coherence, leaving no one behind (LNOB) or gender.
Moreover, more than 50 per cent of those learners who took learning applied good practices related to policy
coherence, LNOB or gender.

The project “Introduction to Geospatial Information Technology for Disaster Risk Reduction/Management” aimed
to provide training participants with Geographic Information System (GIS) and Remote Sensing (RS) methodologies
(i.e. risk assessment and satellite based response mapping) related to natural hazard management in for least
developed countries, namely Rwanda, Nepal, Tanzania and Republic of Congo. The courses sought to increase
women’s participation at all levels of DRR planning and decision making, thus they aim to achieve a 50:50 gender
ratio. In total, the courses were attended by 62 professionals working in governmental, private and academic
organizations in Rwanda, Nepal and Tanzania who wished to strengthen their practical skills in applying geospatial
technologies for DRR. Participants appreciated the local case study approach as it allowed them to identify with
the content and increased their motivation to come up with innovative solutions to address DRR/M challenges
using the available tools. Moreover, they expressed eagerness to learn more and to benefit from future training
opportunities. 94 per cent agree of the participants agreed that the training was useful, 71 per cent agreed the
information was new to them and 91 per cent agreed the course was relevant to their job.

The individual project reports (final or progress) are compiled in Annex 2 by strategic objective and provide further
description on outputs or other results.


https://unitar.org/about/news-stories/stories/prosperity-frontier-technologies-sustainable-development-unlocking-womens-entrepreneurship-through
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3. Status of projects receiving allocations from 1 January - 31
December 2020

During the 2020 reporting period, UNITAR Programme Divisions/Units submitted 33 requests for SFF allocations,
23 of which received allocations (or 70 per cent) for a cumulative amount of $1,521,650. As shown in Table 2
below, the allocations varied widely, from $5,200 to over $270,000 (average $65,000). Projects cover all objective
areas of the strategic framework, with the largest proportion of projects covering multiple objectives. Eight of the
projects are cross-divisional/programmatic, requiring inter-programme collaboration in design and
implementation.

Ten of the 23 projects are completed, 12 are under implementation and one project has not yet begun. Most of

the projects under implementation are scheduled to be completed by the end of the second or third quarter of
2021, and one or two by the end of the fourth quarter. Reports of the individual projects are attached as Annex 3.

Table 2: List of projects/activities and allocations made in 2020 by SFF donor source and report status

Strategic Title of project/activity Source Allocation Report
objective (UsD)
(so)

Digital Design Solution for Young African Women Qatar 55,000 | Final
Mediators
Peacemaking and Conflict Prevention International and Sida 90,000 | Final
Regional Trainings: Transforming Fellowship Preventive
Diplomacy and Africa Peacemaking Training Programmes
in the COVID-19

Women’s Leadership for Peace: Needs assessment, Sida 55,000 | Progress
operational plan, and design phases**
Youth Implact for Peace Liberia Sida 60,976 | Progress
Joint UNITAR/UNICEF online climate change course Qatar 35,000 | Progress
How to be e-Waste Literate: A Citizen’s Approach to Sida 75,000 | Progress
Solving the e-Waste Course
Joint UNITAR/WHO Online Climate Change Negotiations Sida 54,715 | Progress
and Health Course**
Responding to Crisis: Strengthening Finance and Trade Qatar 55,000 | Final
Resilience to COVID-19 in Sub-Saharan Africa**
Leading Inclusive 4IR: Empowering Women in Sida 70,000 | Progress
Afghanistan for the Future of Work through Digital
Reskilling**

BUILD BACK BETTER - Sustainable and resilient post- Sida 100,000 | Progress
COVID recovery in Latin America: Enhancing Trade and
Improving Safety by Strengthening Chemicals and Trade
links and bringing countries closer to OECD Standards*
Division for Prosperity lead**

E-learning course on the use of Geospatial Information Qatar 55,000 | Progress
technologies for Humanitarian assistance
Conflict Prevention and an Early Warning System Sida 60,000 | Final
Development in the Lake Chad Region: Support to the
Multinational Joint Task Force (MNJTF) Regional
Intelligence Fusion Unit** (SO1, SO5)
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Vector-borne disease risk mapping dashboard** (SO2, Sida 60,000 | Not yet

S05) initiated

Levelling the Playing Field (SO1, SO2, SO3, SO4, SO5) Qatar & 271,651* | Final

Sida

Diplomatic Excellence, Bhutan (SO1, SO2, SO4, SO5) Qatar 20,000 | Final

Online Certificate on Essential Professional Skills, Qatar 5,200 | Final

Fellowships (SO1, SO2, SO4, SO5)

e-Learning Fellowships, International Law (SO1, SO2, Sida 5,200 | Final

S04, SO5)

e-Learning Fellowships — Multilateral Diplomacy and Sida 50,000 | Final

International Law (formerly Kenya) (SO1, SO2, SO4, SO5)

Online Intensive Training Programme in International Pakistan 4,998 | Final

Law, Pakistan (501, SO2)

Diplomatic Excellence (SO1, SO2, SO5) Sida 69,000 | Progress

Overcoming Global Challenges through International Law Sida 80,000 | Progress

(501, SO2, S04, SO5)

Ethiopia — Safer Chemicals Management and Gender Sida 70,000 | Progress

Mainstreaming (SO2, SO3)

Strengthening SDG Competencies in the Digital Age** Sida 120,000 | Progress
Notes: *Allocation made on 19 December 2019

**Cross Divisional/Programme Unit project/activity

As shown in Figure 5 (page 7), the largest proportion of funds was allocated to projects with links to multiple
strategic objectives (SO). While SO2 (People and Social Inclusion) was not addressed through a distinct project, it
was part of most projects covering multiple objectives. Taken together, projects funded from the SFF in 2020 were
linked to 16 of the 17 SDGs (all Goals except SDG 7 — Ensure access to affordable, reliable, sustainable, and modern
energy for all). The largest proportion of allocations was made to projects delivered in multiple regions or globally,
followed by those for delivery in Africa or for African beneficiaries, as shown in Figure 6.

Most projects were funded solely through the SFF, although eight projects also received co-financing from the
United Nations Fund for Children (UNICEF), the World Health Organization (WHO), the beneficiary countries, the
Ministries of Foreign Affairs of Bhutan, Finland and Norway, and the Hiroshima Prefecture. One project reported
in-kind support from the Organization for Economic Cooperation and Development (OECD).

Most of the allocations from SFF contributions were made to support projects related to training-related outputs
(with 2,394 individuals benefitting from training events in from 2020 allocations. Figures 7 and 8 show the
breakdown of training-related outputs per strategic objective and geographic region. As expected, the largest
number of beneficiaries to date has come from programming supporting multiple goals and multiple regions. This
distribution is not likely to change much as most projects in progress have few remaining activities to be delivered.

Figures 9 and 10 below show the breakdown of certificates per strategic objective and geographic region. As
expected, the largest number of certificates to date has come from programming supporting multiple goals and
multiple regions. In total, 841 certificates of completion or certificates of participation were issued (35 per cent of
beneficiaries trained). This said, some events may not have issued certificates given the characteristics of the
events.
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Figure 5: Budget allocated by strategic objective
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Figure 9: Certificates by strategic objective Figure 10: Certificates by region
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Figure 11: Women beneficiaries by strategic Figure 12: Women beneficiaries by region
objective
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Figures 11 and 12 above show the breakdown of women beneficiaries per strategic objective and geographic
region. As expected, the largest number of women to date has come from programming supporting multiple goals
and multiple regions. In total, 49 per cent or 1,184 of the beneficiaries were women.

3.1 Highlights by Strategic Objective

SO 1: Peace

Promote peaceful, just, and
inclusive societies

Training delivered 2 events Number of participants 107 learners
Training undelivered 2 events Certificates’ 61 (participation)
SDG links 4,5,8,10, 16, 17

Four projects received allocations to promote the strategic objective of supporting institutions to contribute
meaningfully to sustainable peace. Of the four projects, two were fully implemented and strengthened knowledge,
skills and understanding in peace-related fields of work, including the prevention, analysis, and sustainable
resolution of conflicts, as well as enhanced understanding of the challenges facing young African women mediators
in efforts to build and sustain peace in their communities. Evidence of knowledge and skills transferred to
workplaces includes one participant (Afghanistan Ambassador to the UN) confirming application of frameworks,
analysis, and approaches to peace processes in his country; UN peace mission staff in Darfur and Central African
Republic utilising programme approaches to reduce tensions between ethnic groups in conflict; and one
participant from Libya applying knowledge and skills to a dialogue process among civil society. For further
discussion see long reports attached under Annex 4.
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SO 3: Planet

_ ~ Support the conservation,
\ restoration and
' safeguarding of our planet
for present and future

generations
Training delivered 0 Number of participants | 0
Training undelivered 3 e-courses Certificates* 0
SDG links 1,2,3,4,5,6,8,9,10, 11,12, 13

Three projects received allocations to promote the strategic objective of supporting the conservation, restoration
and safeguarding of our planet for present and future generations, with a focus on fostering a green, low carbon
and climate resilient transition. The implementation of the projects is in progress and results from the three e-
courses are expected by the end of the second quarter of 2021.

Training delivered 1 online course Number of participants | 118
Training undelivered 2 Certificates® 90 (completion)
SDG links 3,4,5,6,8,10,11, 12,17 |

Three projects received allocations to promote the strategic objective of helping countries to achieve inclusive and
sustainable economic growth. All three projects place a focus on the present COVID-19 pandemic. In one project,
90 participants from Sub-Saharan African countries successfully completed an online training course in December
2020 to enhance capacities to effectively develop and implement policies and decisions to strengthen finance and
trade resilience during the global COVID-19 pandemic and health emergencies. As part of the course, participants
discussed, researched, and formulated policy recommendations, which were later peer reviewed as part of the
training. UNITAR plans to develop an Impact Story to examine if and/or how the recommendations have been
implemented and brought about positive change in the second quarter of 2021. The two other projects, Leading
Inclusive 4IR: Empowering Women for the Future of Work through Digital Reskilling and Build Back Better:
Sustainable Post-COVID Recovery in Latin America are in the implementation and planning stages, respectively,
and will be completed before the end of 2021.

10
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SO5: Cross-Fertilization

Optimizing the use of
technology and supporting
coherence for the 2030

agenda
Training delivered 0 Number of participants 0
Training undelivered 1 e-course Certificates’ 0
SDG alignment 11,13

One project received an allocation to support the objective of optimizing use of technology for evidence-based
decision making by increasing skills and other capacities of national and regional efforts to use satellite derived
mapping and GIS for disaster risk reduction, emergency response and territorial planning and monitoring. The
course was delayed as a result of the COVID-19 pandemic and is planned to be delivered by the end of March 2021.

Projects Under Multiple Strategic Objectives

Training delivered 23 events Number of participants 2169 (of which 2081 learners)
Training undelivered 21 events Certificates’ 690 (participation)
SDG links 1,3,4,5,8,10, 13, 15, 16, 17

As discussed earlier, the majority of projects funded in 2020 aimed to contribute to multiple strategic objectives.
The projects fall into three thematic categories: peace, diplomacy and international law, and chemicals and waste
management.

The project related to peace aimed to improve the performance of the Multinational Joint Task Force (MNJTF) by
advancing information and management and intelligence structures and procedures and thereby promoting
cooperation within MNJTF contributing countries. Requiring inputs from both the Division for Peace and the
Division for Research and Satellite Applications (UNOSAT), the project rose awareness on UN intelligence policy,
remote sensing, and geospatial information technologies for 20 staff officers deployed to the MNJTF in Cameroon,
Chad, Niger, and Nigeria, and ultimately empowering the participants to exert increased influence on methods to
work toward the MDJTF’s mandated tasks.

The cluster of projects related to diplomacy and international law sought to contribute to SO2.2 (strengthening
representation of countries in special situations in institutions of global governance), although the thematic and
crosscutting foci of many of the trainings enabled the projects under this cluster to contribute to other strategic
objectives as well, such as promoting peace (conflict resolution and mediation); fostering a green-low-carbon and
climate-resilient transition; or promoting inclusive, sustainable economic growth. All projects comprised of training
that was delivered online, mostly reflecting an executive nature, either to groups of participants from different
countries (e.g., through the Levelling the Playing Field or Diplomatic Excellence projects) or targeted to specific
countries (e.g., Bhutan, Pakistan). Of this cluster’s eight projects, six are implemented and two remain under
implementation and are expected to be completed by the second quarter of 2021. As of 31 December 2020, 2,059
stakeholders benefitted from training with enhanced awareness, knowledge and skills.

One project sought to contribute to strengthening the sound and sustainable management of chemicals and waste
(SO3.2) and also promote people’s well-being, including the protection and empowerment of groups that have

11
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been marginalized and made vulnerable (SO2.1).Specifically, the project aims to contribute to protecting human
health and the environment from anthropogenic emissions and releases of mercury and mercury compounds by
accelerating the implementation of the Minamata Convention on Mercury. The project was delayed as the initial
targeted country declined support. Efforts are underway to re-target the project to Ethiopia, with results expected
by the end of the fourth quarter of 2021.

3.2 Implementing Partners
UNITAR issued the following grants to implementing partners:

Table 3: Grants to Implementing Partners

Strategic Year | Project Implementing Partner Grant Grant

Objective award status

SO1 2019 | Youth Implact for Peace Liberia Angie Brooks $33,500 | Open
International Center

2020 | Towards Shattering the Glass Ecole de Maintien de la CFA | Open
Labyrinth of Female Leadership in Paix Alioune Blondin Beye | 17,242,023
National Security Forces project

2020 | Women'’s Leadership for Peace Geneva Centre for $3,900 | Open
Process Security Policy

2019 | Introduction to Geospatial UN Resident Coordinators $5,400 | Closed
Information Technology for Office Nepal

Disaster Risk
Reduction/Management

3.3 COVID-19 Implications and risks

The COVID-19 pandemic had implications on the implementation of SFF-supported projects, including cancellation
or delays in delivery, and various projects required conversion of in-person training to blended or online formats.
One diplomacy-related project targeting participants in Kenya was cancelled and the funds reallocated to
supporting an e-workshop on water diplomacy for Sudanese diplomats and issuing fellowship awards to
participants from least developed countries and (LDCs) small island developing States (SIDS). Of the 23 SFF
supported projects, five were initially planned to be delivered in—person and were converted to online or blended
delivery, including the Levelling the Playing Field project comprised of 20 training activities. The other projects
included online delivery that was planned pre- or post-COVID-19.

Converting in-person to online delivery has certain benefits, as noted by the Levelling the Playing Field project
report in which outreach was increased by close to 100 per cent. Converting in-person to online training is not
without risks, however. Weak Internet connections can compromise the effectiveness of delivery with dialogue
and exercises, as reported by two projects (Conflict Prevention and Early Warning System Development and
Diplomatic Excellence - Bhutan). It was also found that in some training, participants were more reluctant to
interact and ask questions and participate as actively as they would have if the training was delivered in-person.

Risks related to grants issued under the SFF are assessed as low, in so far as the grant awards are of relatively low
value and the schedule of payments requiring subsequent payments to be based on financial reports of the prior
instalment. In 2020, UNITAR strengthened its controls by requiring implementing partners to submit a declaration
of honor for the avoidance of conflicts of interest.

3.3 Strategic Enabler Allocation

In addition to the Division/Programme Unit allocations listed in Table 2, an allocation was made for $30,000 from
Franklin University to support efforts to strengthen the quality of training and the enhanced application of the
Quiality Assurance Framework. The allocation supported the development of a Foundation Course on Training
Development which will be delivered as a self-paced online course. All UNITAR staff engaged in training-related

12



2020 Narrative Report, Strategic Framework Fund

programming will be required to take the course as a foundational certification. As of 31 December 2020, the
course development is in progress and is scheduled to be finalized by the first quarter of 2021.

4. Independent Evaluation of the SFF

In accordance with its Governing Principles, the SFF will undergo a scheduled independent evaluation in the first
half of 2021. The evaluation will assess the relevance, coherence, effectiveness, efficiency, impact, and
sustainability of SFF-related programming; identify any problems or challenges that the SFF has encountered; and
issue recommendations and lessons to be learned on project design, implementation, and management. The
evaluation’s purpose is to provide findings and conclusions to meet accountability requirements, and
recommendations and lessons learned to contribute to the initiative’s improvement and broader organization
learning. The scope of the evaluation will cover Programme Division/Unit projects supported from the SFF during
2019 and 2020. The proposed timeframe for the evaluation spans from March 2021 (initial desk review and data
collection) to July 2021 (submission of final evaluation report).

5. Visibility and Transparency

UNITAR developed a dedicated page on its website to the SFF (www.unitar.org/partnerships/strategic-framework-
fund) to provide visibility to donor partners and transparency on narrative and financial reporting. The page will
also include Impact Stories, video testimonials and evaluation reports.

6. Efforts to Mobilize Additional Donor Support

UNITAR continued efforts to mobilize additional donor support to the SFF. The Fund was featured in discussions
at the September 2020 Friends of UNITAR Meeting, which is an annual meeting of Geneva-based Ambassadors.
The Executive Director thanked existing donors for their support and solicited other donors to consider supporting
the instrument. Targeted outreach was also undertaken over the course of the year, including with one existing
donor to renew a multi-year pledge. At the Sixty-First Session of the Board of Trustees, the Executive Director
reported on the Fund and indicated that efforts to mobilize additional support would continue despite COVID-19
and broader health and economic concerns consuming donor attention in development cooperation. The Board
took note of the update on the Fund and Management’s request to work with UNITAR to raise the visibility of the
Fund and to promote the instrument within its networks.

Annexes

Annex 1: List of SDGs

Annex 2: Summary Reports from 2019 Allocations (Final and Progress)

Annex 3: Summary Reports from 2020 Allocations (Final and Progress)

Annex 4: Long reports referenced in Annexes 2 and 3

Annex 5: List of Directors/Managers/Focal Points overseeing design and implementation of funded projects
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About the Strategic Framework Fund

The Strategic Framework Fund (SFF) was established by the UNITAR Board of Trustees in November 2019 as a
pooled funding instrument to help UNITAR deliver on its mandate and achieve the objectives of the 2018-2021
strategic framework. The SFF provides UNITAR with increased flexibility and leverage to meet learning and
other capacity development needs, with emphasis placed on the needs of individuals, institutions and
organizations from countries in special situations, including the least developed countries, the landlocked
developing countries, the small island developing States and countries in and emerging from conflict.

Current contributors to the SFF include the Governments of Nigeria, Pakistan, Qatar and Sri Lanka, as well as
the Swedish International Development Agency and Franklin University. The 2019 Report of the Secretary-
General on UNITAR (E/2019/81) and Economic and Social Council resolution E/Res/2019/13 refer the SFF, with
the latter document welcoming the Fund’s establishment. Efforts are underway to confirm pledges or follow-
up on expressions of interest received from prospective donors.

The administration of the SFF is led by the Office of the Executive Director. Decisions on allocation requests
are made by the Executive Director in accordance with the Fund’s Guiding Principles. Project design,
implementation and reporting are undertaken by Divisions and Programme Units. Financial expenditure
reports are prepared by the Finance and Budget Unit on a pooled basis and not by individual donor
contribution. Narrative reports are compiled by the Strategic Planning and Performance Division (Planning,
Performance Monitoring and Evaluation Unit-PPME). PPME also undertakes an independent evaluation of the
SFF on a two-year cycle, beginning in 2021.
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Annex 1

List of SDGs
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Goal 1. End poverty in all its forms everywhere

Goal 2. End hunger, achieve food security and improved nutrition and promote sustainable
agriculture

Goal 3. Ensure healthy lives and promote well-being for all at all ages

Goal 4. Ensure inclusive and equitable quality education and promote lifelong learning
opportunities for all

Goal 5. Achieve gender equality and empower all women and girls

Goal 6. Ensure availability and sustainable management of water and sanitation for all

Goal 7. Ensure access to affordable, reliable, sustainable, and modern energy for all

Goal 8. Promote sustained, inclusive, and sustainable economic growth, full and productive
employment and decent work for all

Goal 9. Build resilient infrastructure, promote inclusive and sustainable industrialization and
foster innovation

Goal 10. Reduce inequality within and among countries

Goal 11. Make cities and human settlements inclusive, safe, resilient, and sustainable

Goal 12. Ensure sustainable consumption and production patterns

Goal 13. Take urgent action to combat climate change and its impacts*

Goal 14. Conserve and sustainably use the oceans, seas, and marine resources for
sustainable development

Goal 15. Protect, restore, and promote sustainable use of terrestrial ecosystems, sustainably
manage forests, combat desertification, and halt and reverse land degradation and halt
biodiversity loss

Goal 16. Promote peaceful and inclusive societies for sustainable development, provide
access to justice for all and build effective, accountable, and inclusive institutions at all levels
Goal 17. Strengthen the means of implementation and revitalize the global partnership for
sustainable development
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Framework
% Fund

Strategic Framework Fund

Narrative Report

X No

X Final

Project title: Towards Shattering the Glass Labyrinth of Female Leadership in National Security Forces.
UNITAR Division/Programme Unit: Peacekeeping Training Programme Unit

Allocation amount: $ 60.000

Funding source within SFF: Swedish International Development Agency

Other funding: [ Yes - Specify amount and source:

Project implementation period: 11 September 2019 — 30 April 2020 (period covered in the project)
This report is: [ Progress

Project objective

The project was designed to contribute to international, national and local efforts
aimed at advancing gender equality and women’s meaningful participation in national
security forces and peace operations across the African continent — including in
leadership positions. It did so by (1) contributing to the existing evidence and
knowledge regarding the obstacles to women’s meaningful participation in national
security forces and peace operations to serve as basis of policy and further remedial
action, and (2) fostering the creation of a conducive environment for women'’s
participation and leadership within national security forces and peace operations.

Link to strategic
framework

SO1: Promote peace and just and inclusive societies
SO 1.1: Support institutions and individuals to contribute meaningfully to sustainable
peace.

Link to 2030 Agenda or
other 2015 outcome

SDG(s): 5; 16
Target(s): 5.1, 5.5, 16.1

Targeted country/
countries

Burkina Faso

Concise summary of
results achieved

A 2-week event was organized in Ouagadougou from 20 to 30 January 2020, in
collaboration with the Ministry of Security of Burkina Faso. The event entailed two
components (both designed to advance the implementation of the 2009 National
Gender Policy of Burkina Faso): (1) awareness raising, and (2) intergenerational
dialogue through a mentoring scheme.

The awareness raising activities brought together 60 young women from high schools,
universities, and police/gendarmerie academies. The purpose of these activities was
to increase awareness on the central role women play in security forces, as well as to
gather information on specific barriers to such participation as well as the
endogenous factors for overcoming such barriers. Through discussions, roundtables,
awareness raising and diffusion of important information regarding the recruitment to
national security forces and the reality on the ground, this initiative enhanced the
access to national police forces for young Burkinabe women.

The second component of the project took shape as a 3 days intergenerational retreat,
that benefited 30 women from police and gendarmerie national. This second
component brought together young female non-commissioned officers and senior
women, who have achieved leadership positions within the police, gendarmerie and/or
in deployments with UN peace operations. It fostered information exchange, allowing
younger women to gain a better understanding of the path that could lead them to
leadership positions, and it generated a strong support system and network of women
from the Burkinabe Nationgl_Security Forces. It allowed them to share experiences and




knowledge on the meaningful participation of women at all levels of the security forces
and to address and find solutions to the existing barriers and obstacles faced by women,
from the recruitment into the forces, to deployment and return from deployment into
peacekeeping missions.

Describe project effect
on direct beneficiary/
beneficiaries

Based on observations and participants direct feedback, the positive effects of the
mentorship scheme were multiple:

- ltincreased the participants self-esteem and their understanding of the
range of possibilities they have as women in the national security forces and
the importance of their meaningful participation.

- Itimmediately boosted participants’ motivation, carrier ambitions and gave
them a better understanding of the skills, knowledge and experience
required to progress and get into leadership positions.

- The highly participatory and experiential methods and formats employed
contributed to the creation of a strong support network and to strengthening
young women’s insider knowledge and access to opportunities.

Describe project
effects on groups
made vulnerable such
as women and
children, if applicable

On the longer term, this project will expand the pool of Burkinabe women in police
forces, including in leadership positions, eligible and willing to be deployed.

Describe
implementation
challenges (if any)

Delay in signing the Letter of Agreement (LOA) with collaborators led to some delay,
mostly linked to logistical aspects of the project implementation, but it didn’t create
any major disturbance and didn’t affect our performance.

If progress report,
describe planned

activities to bring
project to closure

As a follow up to the activities implemented in the first phase of the project, the
project team in collaboration with partners in the field envisages the development of
an action plan that shall allow the translation of the knowledge gathered into
concrete activities that progressively will allow for the “shattering the glass labyrinth
of female leadership in national security forces”. The action plan will enable the
project team to access dedicated funding.

Directions: Please complete as concisely as possible. For final reports, this page should be used as the cover page, with more a more
elaborate narrative attached. For progress reports, this cover page may suffice. For both progress and final reports, an updated log frame or
results framework should be attached, with actual performance and reasons for variance. See attachment.
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Results

Intended impact

Indicator(s)

Performance target(s)

Performance actual

Reasons for Variance

Foster the creation of a conducive
environment for women'’s participation and
leadership within national security forces and
peace operations.

Outcomes & outputs

Outcome 1. Strengthened role of female
officers in national security forces

in enlisted
assuming

% of increase
female officers
leadership roles

Baseline: 0

Target: 60%

To be determined one year

from the end of the project.

Output 1. Increased awareness among young | % of participants attending Baseline: 0 100%
women of their central role in security forces, | the awareness raising
as well as of the barriers that may prevent sessions stating an increased | Target: 80%
them from accessing the security sector understanding of the
importance of women’s
participation in security
forces as well as of the
barriers to such participation.
Output 2. Strengthened support system to % of participants taking part Baseline: 0 100%
enhance women’s meaningful participation in the retreat endorsing the
at all levels in the police and gendarmerie formalization of the support Target: 75%
forces (particularly in leadership positions) system
Output 3. 30 beneficiaries participate to the 3 | Number of beneficiaries 30 30

days intergenerational retreat for women in
security forces.

Major activities Dates implemented Scheduled to be implemented Comments
Awareness raising 20.01.2020 -

24.01.2020
Mentorship scheme 27.01.2020 -

30.01.2020

Add rows as needed
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% Fund

Strategic Framework Fund

Project Narrative Report Summary

Project title

Nepal NSOAP Workshop

Divisions/Units

SDP

Allocation amount

$80,000

SFF funding source

Sweden (SIDA) 2019

Other funding: [ Yes
X No

Project period

Dec 2019 - April 2020 (Postponed due to COVID)

Report: X Progress
I Final

Period covered:

Project objective

Implementation of a National NSOAP Workshop in Nepal

Link to strategic
framework objective(s)

SO 2.1 Promote people’s well-being, including the protection and empowerment of groups
that have been marginalized and are vulnerable

Link to 2030 Agenda or
other 2015 outcome

SDG 3
Targets: 3.1, 3.2,3.3,3.4,3.6,3.7,3.8

Country and beneficiary
metrics

Targeted countries: Participants Other metrics
Nepal Female Disability #

Male Other vulnerable #

Other Completion #

Not disclosed Certification #
Attach list if more Total

Concise summary of
results achieved,
including how results
contributed to helping
UNITAR achieve its
strategic objectives

All preparations and coordination for the workshop were complete, including lectures and
presentation and break-out sessions.

Five days prior to the start of the workshop, COVID restrictions were implemented and the
Nepal Ministry of Health requested that the workshop be postponed.

We are in contact with and awaiting direction from the Nepal Ministry of Health to re-
schedule the workshop as they remain enthusiastic to continue the initiative.

Describe project effect
on direct beneficiary/
beneficiaries

Planned effect: After completion of the workshop, participants will understand the process of
developing and implementing an NSOAP in the national context. Participants will be able to
identify the first steps toward developing an NSOAP in Nepal.

Describe project effects
on groups made
vulnerable e.g. women,
children, disabled,
indigenous peoples, if
applicable

Describe
implementation
challenges, including
COVID-19-related
challenges, and
mitigation efforts

See above

If progress report,
describe planned

activities to bring
project to closure

Activities postponed and awaiting for COVID restrictions to lift so that activities can be
resumed. Awaiting Nepal Ministry of Health direction.
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Directions: Please complete as concisely as possible. For final reports, this page should be used as the cover page, with more a more
elaborate narrative attached. For progress reports, this cover page may suffice. For both progress and final reports, an updated log frame or
results framework should be attached, with actual performance and reasons for variance. See attachment.
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Results

Intended impact

Indicator(s)

Performance (target)

Performance (actual)

Reasons for Variance

Impact
<description>

Outcomes & outputs

Outcome 1. Workshop

Output 1.1. content development

Presentations

Presentations completed

done

Output 1.2. Workshop conducted

Completed workshop with
evaluations

Completed workshop

Workshop postponed

COVID restrictions

Output 1.3. <description>

Add rows as needed

Major activities

Dates implemented

Scheduled to be
implemented

Comments

Workshop

Postponed

Due to determined

Awaiting MOH to reschedule

Add rows as needed

23




\"—"1 Strategic ey

‘3 .
€"4» 3 u n Ita r Framework

United Nations Institute for Training and Research

Annex 2

Individual Project Narrative Reports

Strategic Objective 4

24



@)

I

Wu
ﬁasﬁunltar

United Nations Institute for Training and Research

Framework
Fund

Strategic Framework Fund

Project Narrative Report Summary

Project title

Training Program on ‘Frontier Technologies for Sustainable Development: Unlocking
Women's Entrepreneurship through Artificial Intelligence (Al) in Afghanistan and Irag.

Divisions/Units

Division for Prosperity

Allocation amount

$80,000

SFF funding source

Swedish International Development Agency (SIDA)

Other funding: [ Yes
X No

But in-kind support has been received by the programme from Stanford University,
Fuji Xerox (Japan), and others.

Project period

September 2019 to June 2020

Report: [1 Progress
X Final

Period covered: September 2019 to June 2020

Project objective

The objective of the Programme was to build the knowledge, skills, network, and
attitudes needed for effective entrepreneurship and leadership of 25 women
professionals from public sector, private sector, academia, and civil society
organizations in Afghanistan and Irag. At the end of the Programme, each participant
developed a peer-reviewed business model harnessing artificial intelligence that
addresses a specific development challenge in their country.

Link to strategic
framework objective(s)

SO4. Promote inclusive and sustainable economic growth (4.1 Help countries to
achieve inclusive and sustainable economic growth).

Link to 2030 Agenda or
other 2015 outcome

e 5 Gender Equality (target 5a, 5b)
e 8 Decent work and Economic Growth (target 8.5)
e 10 Reduced Inequalities (target 10.2)

Country and
beneficiary metrics

Targeted countries: Participants Other metrics
Afghanistan Female 35 Disability # 0
Iraq Male 0 Other vulnerable # | 0
Other 0 Completion # 28
Not disclosed 0 Certification # 28
Attach list if more Total 35

Concise summary of
results achieved,
including how results
contributed to
helping UNITAR
achieve its strategic
objectives

The programme contributed mainly to Strategic Objective 4: Promoting inclusive and
sustainable economic growth.

The 28 women successful beneficiaries from Afghanistan and Irag embarked on a
process to develop individual peer-reviewed business model that addressed a specific
development challenge in their country or region. This was achieved through intensivg
3-month entrepreneurship training (core content from Stanford University),
facilitating knowledge and experience sharing (working with private sector experts
and local coaches to contextualize the content), and integrating innovative
methodologies (providing micro-learning content to the beneficiaries accessible from
smart phones).

Describe project effect
on direct beneficiary/
beneficiaries

Each beneficiary was able to develop and present a peer-reviewed business model
that integrates artificial intelligence / digital technologies.

See Impact Story: Frontier Technologies for Sustainable Development: Unlocking
Women’s Entrepreneurship through Artificial Intelligence in Afghanistan and Iraq

Describe project effects
on groups made

This programme - by design - focused on women-only beneficiaries from Afghanistan
and Iraq to allow greater gpportunities for women to build their capacities in



https://unitar.org/about/news-stories/stories/prosperity-frontier-technologies-sustainable-development-unlocking-womens-entrepreneurship-through
https://unitar.org/about/news-stories/stories/prosperity-frontier-technologies-sustainable-development-unlocking-womens-entrepreneurship-through

vulnerable e.g. women,
children, disabled,
indigenous peoples, if
applicable

harnessing digital technologies for their personal development. The training provided
an environment to discuss challenges faced by women entrepreneurs from the two
countries and explored ways to promote and enhance their economic empowerment.

Describe
implementation
challenges,
including COVID-19-
related challenges,
and mitigation
efforts

Delivering the training and engaging the beneficiaries were challenging due to
continuing unrest and political instability, unreliable electricity and internet
connection, COVID-19 and security issues associated to inviting women to participate
in face-to-face training in the capital. Mitigation efforts include full utilization of
Information and Communication Technologies (ICT) to ensure that coordination,
learning, and Coaching activities continue despite the multitude of implementation
challenges including lockdowns due to COVID-19.

If progress report,
describe planned

activities to bring
project to closure

Directions: Please complete as concisely as possible. For final reports, this page should be used as the cover page, with more a more
elaborate narrative attached. For progress reports, this cover page may suffice. For both progress and final reports, an updated log frame or
results framework should be attached, with actual performance and reasons for variance. See attachment.
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Results

Intended impact

Indicator(s)

Performance (target)

Performance (actual)

Reasons for Variance

Greater number of women from diverse
sectors and backgrounds harnessing digital
technologies for their economic
empowerment.

% of women who applied the
knowledge learned for their
economic advantage or
professional development.

80%

89% of the beneficiaries indicated 6 months
after the programme completion that they
have applied the knowledge in their work.
While the long-term impact needs more time
to measure, please see attached Impact
Stories captured 6 months after the
programme completion.

Outcomes & outputs

Outcome 1. Increased number of women
incorporating frontier technologies in
entrepreneurship/business models.

Number of participants
incorporating frontier
technologies on business
models.

25 women beneficiaries

28 women from Afghanistan and Iraq were
all new to Al before the start of the
programme. All of them integrated Al or
digital innovation in their business model.

Output 1.1. Three online courses on
Entrepreneurship (delivered in
collaboration with Stanford University)

Number of participants
completing the Stanford
programme.

25 women beneficiaries

28 women from Afghanistan and Iraq
completed the Stanford University courses
on Cultivating the Entrepreneurial Mindset;
Building Business Models; and Empathize
and Prototype: A Hands-on Dive into the Key
Tools of Design Thinking.

Output 1.2. Webinar on Introduction to
Al (delivered in collaboration with Fuji
Xerox, Japan and Amada Al Innovation
Laboratory Inc. Inc., Japan)

Number of participants
participating in the webinar.

25 women beneficiaries

28 women from Afghanistan and Iraq
participated in the webinar and interacted
with private sector representatives actively
integrating Al in their business operations.

Output 1.3. Five (5) webinars and
Coaching sessions on Business Model
and Pitch Deck with 8 local Coaches

Number of participants
completing their individual

Business Model and Pitch Deck.

25 women beneficiaries

28 women from Afghanistan and Iraq
participated in the webinars and Coaching
sessions to develop and iterate individual
Business Models and Pitch Deck.

Outcome 2. Greater awareness in
promoting gender equality.

Number of participants
addressing gender-based

challenges on business models.

25 women beneficiaries

28 women from Afghanistan and Iraq
designed gender-responsive and peer-
reviewed business model.

Output 2.1. Online course on Gender
and the SDGs.

Number of participants
completing the online course
on Gender and the SDGs.

25 women beneficiaries

28 women from Afghanistan and Iraq were
all cognizant on the importance of promoting
gender equality.

27




Output 2.2. Webinar on Women'’s Number of participants
Entrepreneurship. participating in the webinar on
Women’s Entrepreneurship.

25 women beneficiaries

28 women from Afghanistan and Iraq
participated in the webinar and exchanged
ongoing challenges and solutions across the
2 countries.

Major activities

Dates implemented

Scheduled to be implemented

Comments

Project, partnership, and content development; Instructional design and
beneficiary engagement

September to December
2019

Three (3) months Online course and mentoring on Developing a Business
Model using Al.

January to May 2020

Webinar on Gender, Entrepreneurship and Frontier Technologies

February 21, 2020

Peer-Review of Individual Business Models.

April-May 2020

Evaluation and Reporting

June 2020
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Strategic Framework Fund

Project Narrative Report Summary

Project title

Course on the use of Geospatial Information technologies and Al for Disaster Risk Reduction

Divisions/Units

UNOSAT

Allocation amount

$26,584.89

SFF funding source

State of Qatar

Other funding: [ Yes
X No

Project period

is expected to be implemented by the end of July 2021.

Report: X Progress
I Final

Period covered:

Project objective

The main aim of the course will be to provide participants with a broad overview on use of
Geospatial Information Technology and Artificial intelligence for DRR.

Link to strategic
framework objective(s)

S0 5.1 Optimize the use of technologies, including geospatial technologies, for evidence-based
decision making

d) Increased skills and capacity of national experts to use satellite derived mapping, GIS and
Al for disaster risk reduction and emergency response.

Link to 2030 Agenda or
other 2015 outcome

SDG 11 & 13: Geospatial Information Technology (GIT) is now being also referred to an
“enabling technology” due to the benefit it offers across different application domains. It is a
useful tool to support the whole disaster risk management cycle (Prevention/Mitigation,
Preparedness, Response and Recovery/Reconstruction) as well as the Agenda 2030 in its
entirety.

Country and
beneficiary metrics

Targeted countries: Participants Other metrics
Kenya Female Disability #

Male Other vulnerable #

Other Completion #

Not disclosed Certification #
Attach list if more Total

Concise summary of
results achieved,
including how results
contributed to helping
UNITAR achieve its
strategic objectives

on groups made
vulnerable e.g. women,
children, disabled,
indigenous peoples, if
applicable

Describe project effect NA
on direct beneficiary/
beneficiaries

Describe project effects NA

Describe
implementation
challenges, including
COVID-19-related
challenges, and
mitigation efforts

Momentum was lost with project partners because of lack of project lead in respective
institutions. Then due to the ongoing pandemic, the UNOSAT Nairobi Office had to close and
staff deployed returned to home country hampering meetings envisaged to redefine course
details and plans.

If progress report,
describe planned

UNOSAT staff returned to Nairobi in February 2021 and will serve as main project interface

with the partner organisation. It is envisaged to hold a blended course with UNOSAT staff in
20




activities to bring
project to closure

Nairobi facilitating the course on site and Geneva based colleagues intervening on-line by July
2021.

Directions: Please complete as concisely as possible. For final reports, this page should be used as the cover page, with more a more
elaborate narrative attached. For progress reports, this cover page may suffice. For both progress and final reports, an updated log frame or
results framework should be attached, with actual performance and reasons for variance. See attachment.
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Strategic Framework Fund

Narrative Report

Project title Upgrading StaTact Application

Divisions/Units Strategic Implementation of the 2030 Agenda Unit
Allocation amount $90,268

SFF funding source Swedish International Development Agency

Other funding: X Yes | Synergy with a Capacity for the 2030 Agenda 2.0 project signed in March 2020
X No with one of the components supporting StaTact

Project period

Report: [] Progress Period covered: 1 September 2019-31 December 2020
X Final
Project objective To ensure that NSOs using StaTact have improved operational statistical planning processes and

managed to address or are making improvements towards addressing priority data gaps
impeding successful monitoring on localized SDGs.

Link to strategic SO.5. Promote the indivisible and integrated nature of the 2030 Agenda

framework SO 5.2 Support coherence and evidenced-based policies of the 2030 Agenda

Link to 2030 Agenda | Directly aimed at supporting availability of data for monitoring progress across all SDGs and

or other 2015 strengthening of statistical capacities in countries in special situations under Goal 17
outcome

Targeted country/ Global platform

countries

Concise summary of | The StaTact Application has been redesigned to ensure an improved user experience and
functionalities such as the reorganization of key stages into problem statement, problem
analysis and action plan stages and the adding of a functional implementation (monitoring)
stage, as well as new functionalities, incl. user panels for national administrators, working group
leaders and regular users, good practice library and sharing function.

results achieved

. 851 participants have improved their knowledge of data governance and statistical
planning through 3 editions of Massive Open Online course “Data governance for the
SDGs” and 92% of polled participants found the course overall useful.

. 140 government officials from 37 countries trained on StaTact

. 97% of workshop participants have confirmed the overall usefulness of StaTact

. 93% of workshop participants found StaTact relevant to their work

. 82% of regional workshop participants have confirmed the effectiveness of StaTact

workshop design
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Describe project
effect on direct
beneficiary/
beneficiaries

As of present, 851 course participants, incl. 240 fully certified, have strengthened their
knowledge around value of official data, UN Fundamental Principles of Official Statistics, and
data governance issues, incl. partnerships and coordination, to inform SDG decision-making
processes

A further survey of Platform users will be conducted in Dec 2021 —Jan 2022 to provide a basis
for assessing the impacts for beneficiaries, the application of knowledge and skills and the use
of StaTact.

Describe project
effects on groups
made vulnerable
such as women and
children, if

2 out of 4 working groups set up by the Philippine Statistics Authority for the StaTact workshop
was dealing directly with data and better understanding of needs of vulnerable groups. StaTact
has also potential to help address other gender-related data problems in a context-sensitive
manner through improved multi-stakeholder analysis and work planning.

applicable

Describe The implementation of the upgraded StaTact had been delayed by around 5-6 months
implementation compared to the initial timeline due to the first COVID-19 lockdown and the related
chaIIenges (if any) unavailability of web developers to start working full time on the project during that period, as

well as due to the decision to go for a customized application instead of Wordpress after an
expert risk assessment with support from UNITAR IT specialist.

The pilot workshop had to be held online, with the main limitation being the number of working
groups having to be 4 to allow having at least one UNITAR/UNSD facilitator per group. The NSO
has therefore decided to limit the participation primarily to its staff, but several participants
from Ministry of Education also took part.

If progress report,
describe planned

activities to bring
project to closure

Directions: Please complete as concisely as possible. For final reports, this page should be used as the cover page, with more a more
elaborate narrative attached. For progress reports, this cover page may suffice. For both progress and final reports, an updated log frame or
results framework should be attached, with actual performance and reasons for variance. See attachment.
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Reinforcement of the Multinational Joint Task Force
(MNJTF) Regional Information Fusion Unit

Background

Lake Chad is encircled by the poorest and least developed parts of Chad, Niger, Cameroon and Nigeria.
The area has been severely affected by the rampages of the armed group Boko Haram. The group is
based in the state of Borno in Nigeria, but Boko Haram now has factions in all four countries.

The conflict has had severe consequences; infrastructure, markets and homes have been destroyed,
people have been forced to flee, and many people have been robbed of their livelihoods. Brutal attacks
on civilians are not uncommon, and tens of thousands of people have lost their lives. More than 17
million people are affected by the crisis and over 11 million of the region’s inhabitants are in need of
humanitarian assistance.

Several places in the area are inaccessible, making the people living in these locations particularly
vulnerable. Accessibility has improved over the past year, but continues to be a major problem. In
Nigeria, nearly one million people live in areas controlled by Boko Haram and lack access to supplies.
Women and children are particularly vulnerable, as well as young men who are in danger of being
forcibly recruited by armed groups.

To protect the civilians from the atrocities committed by Boko Haram, and guarantee the stability in the
region, the five Lake Chad basin states - Benin, Cameroon, Chad, Niger and Nigeria - established the
Multinational Joint Task Force (MNJTF), operating under an AU Peace and Security Council mandate.
Its mission is to create a safe and secure environment and facilitate the stabilization in the areas affected
by the activities of Boko Haram and other terrorist groups, by using all the necessary means within its
capacity.

Since its establishment, the joint force has carried out periodic operations, helping stemming Boko
Haram’s spread. Yet, despite these achievements, MNJTF faces considerable internal challenges.

The MNJTF suffers considerable structural limitations. Its chain of command is weak, because it
comprises units of national forces fighting mainly in their own countries. Many MNJTF troops rotate in
and out of the force as national commanders see fit. The under-resourced civilian oversight body, the
LCBC, has struggled to exert authority over the force or curb abuses by soldiers who remain accountable
to national hierarchies.

Trust among national forces remains weak. This is due to the fact that the MNJTF’s component units
hail from different military cultures, adhere to different doctrines, use incompatible equipment and speak
different languages (English and French). Furthermore, some of their officials also oppose deeper
integration.

Despite the existence of a regional information fusion unit, information sharing between MNJTF
components is reportedly poor. Even beyond information sharing, cooperation within the MNJTF
remains sporadic and personality driven. The formal command structure is reportedly confined in large
part to developing joint operations that themselves are not part of an integrated strategy. Participating
armies do not always do what they have agreed to in joint plans.
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Overall Goal

Against this backdrop, the project contributed to improve the performance of MNJTF (ultimate outcome),
by advancing information management and intelligence structures and procedures (intermediate
outcomes), hence promoting cooperation within MNJTF contributing countries. Strengthening
information management structures and intelligence sharing of the MNJTF build up a stronger
cooperation between the regional states, which plays a significant role in early warning and conflict
prevention. This included foundational knowledge of the remote sensing and GIS technologies, and how
these can be used in a military intelligence framework.

In line with Sida’s 2020 focus on life-saving efforts and protection of the most vulnerable people in the
conflict area, such as refugees and IDPs, this initiative pre-empted the aggravating impact of armed
conflict on the vulnerable populations, and contribute to peace and security in the Lake Chad region.

To achieve the intermediate outcome, the project focuses on:

0] Assessing existing information management structures and procedures;
(i) Devising a comprehensive capacity building strategy (for stronger information management
structures and procedures), focused on:

Fostering a common vision and operating framework (laws, policies, protocols);
Building a critical mass of human resources (through targeted recruitment of staff with
the right experience and skills, training and other supports);

e Installing the appropriate infrastructure, such as equipment and supplies to facilitate
implementation;

e Developing or expanding partnerships to maximize the resources and effectiveness of
interventions by bringing together the strengths and assets of different stakeholders;

e Improving the knowledge base and ongoing learning through monitoring and evaluation
of interventions; and,

e Increasing technical and financial resources.

Activities
The following activities are conducted:

1. Awareness Raising Workshop to jointly assess existing information management structures and
procedures;

2. Joint Planning Workshop to develop a comprehensive capacity building strategy (for stronger
information management structures and procedures), including the application of geospatial
technology, and to capture elements not envisioned in the initial plan.

Development of a comprehensive capacity building strategy (for stronger information
management structures and procedures), including the application of geospatial technology:

To strengthen the information management structures and procedures, this project proposes a number
of activities and steps to enhance the event analysis capacity from within the organization as followed:

e Evaluate the current workflow at the Multinational Joint Task Force (MNJTF) Regional
Information Fusion Unit for event analysis and determine the optimum workflow to
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incorporate the geospatial information technology component to enhance event
analysis capacities;

e Determine current gaps in the event analysis process and evaluate how geospatial
information technologies or other analytical tools can help to fill the information gaps.

e Build the terms of reference of the future geospatial information technology and
intelligence expert(s) which will join the Multinational Joint Task Force (MNJTF)
Regional Information Fusion Unit's Situation Room Team by defining the scope and
limitations of an activity or area of knowledge;

e Organize an awareness raising workshop for Multinational Joint Task Force (MNJTF)
officers on use of Geo-spatial technologies in support of their mission.

Summary of results achieved

1. Assessment of existing information management structures and procedures;

The awareness raising workshop identified a series of gaps pertaining to a) acquisition, b) reporting and
c¢) analysis. To strengthen the information management structures and procedures, a planning workshop
was held 14-18 December where future support regarding acquisition, reporting and analysis as well as
the introduction of geospatial information technologies were discussed. The planning resulted in an
agreement to:

e Develop and deliver training on Information Management (IM) with particular focus on
acquisition, reporting and analysis;

e Training will include geospatial information technologies or other analytical tools that contribute
towards filling the information gaps. To that end Mine Awareness will be linked to the IM;

e To further assess the workflow within MNJTF and the support provided by the Centre for
Coordination and Liaison (entity separate from MNJTF).

2. Development of a comprehensive capacity building strategy (for stronger information management
structures and procedures), including the application of geospatial technology:

The development of a realistic capacity building strategy required that the staff officers were fully familiar
with the intelligence cycle, as described in the UN Intelligence Handbook. Therefore the workshop had
two objectives: 1) Focus on enhancing understanding of the intelligence cycle of staff officers, and 2)
Joint understanding of capacity gaps that require further capacity building interventions and training.

To meet these objectives, from 14-18 December, UNITAR conducted a joint planning workshop (JPW)
with MNJTF HQ staff in N’'Djamena (Chad). The JPW comprised of 20 staff officers deployed in one of
the four MNJTF Sector Headquarters to ensure a broad basis for common understanding and validity of
outcomes, method an materials. The JWP increased understanding of the four steps of the intelligence
cycle (Initiation, Acquisition, Analysis and Dissemination) and how - combined with GIS technologies —
it can be used in a military intelligence framework according to the operational conditions in which
MNJTF operates.

Throughout the course, the theory was compared with the current realities in order to identify concrete
capacity building interventions. In addition, the JWP also discussed the modalities of how transfer
knowledge and skills related to the intelligence cycle and GIS technologies. Specifically, the JPW
resulted in an agreement that:

e Outlines the prioritized knowledge areas and sequence of delivery;
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Will develop and deliver training on Information Management (IM) with particular focus on
acquisition, reporting and analysis;

The training on IM will be based on the UN Intelligence Policy and materials derived from it,
include geospatial information technologies or other analytical tools that contribute towards
filling the information gaps. To that end Mine Awareness and and Improvised Explosive Devices
(IED) will be linked to the IM;

Will seek to establish a Training Cell and roster of trainers that are - or have been - deployed
with MNJTF;

That the next steps may entail drafting a ToR and forming a working group for planning and
delivery purposes, given the sensitivities related to Information Management;

Training on Combat Medical First Aid, CIMIC and Improvised Explosive Devices (IED) should
be included in future support;

A further assessment of the impact on workflow at the Multinational Joint Task Force (MNJTF).
Standardization of training on IM and its sub-components from Force Headquarters (FHQ) - to
Sector Headquarters (SHQ) down to Battalion Headquarters (Bn HQ) and unit level,
Standardization of reporting templates and procedures (collation and filing) at the different levels
(see above);

Develop a training cell within MNJTF FHQ that is supported by UNITAR through TOT

Support the MNJTF Training Cell to design and deliver frequent training on IM at FHQ and SHQ
levels;

To support the troop contributing countries (TCC) national training centres to deliver trainings
at Bn HQ and unit level.
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Results

Intended impact

Indicator(s)

Performance target(s)

Performance actual

Reasons for Variance

Safe and security environment in the areas
affected by the activities of Boko Haram

Decrease in number of
violent incidents by members
of Boko Haram

20% decrease of violent
incidents

Expected observable
performance falls outside the
timeframe of this report

N/A at this point in time

Long term outcomes

Strengthened cooperation among MNJTF
contributing countries in the area of
information management.

Number of joint operations;

50% increase of joint
operations;

Expected observable
performance falls outside the
timeframe of this report

Due to security reasons, the MNJTF cannot
provide information about the number of
intelligence reports shared.

Number of intelligence report
shared

50% increase of report
sharing

Expected observable
performance falls outside the
timeframe of this report

Due to security reasons, the MNJTF cannot
provide information about the number of
intelligence reports shared.

Strengthened capacities of MNJTF personnel
to put in place effective information
management structures and procedures.

Reliability and validity of
information and the source,
measured along standard
scoring (A1-F6)

20% increase of
reliability

50% increase in
traceability of
information.

Expected observable
performance falls outside the
timeframe of this report

Dur to security reasons, the MNJTF cannot
provide information about the number of
intelligence reports shared.

Quality of analysis reports
measured along concrete
quality indicators

50% increase in scores

Expected observable
performance falls outside the
timeframe of this report

Due to security reasons, the MNJTF cannot
provide access to their intelligence reports

Number of reports produced
and disseminated

50% increase of
production and
dissemination

Expected observable
performance falls outside the
timeframe of this report

Due to security reasons, the MNJTF cannot
provide information about the number of
intelligence reports shared.

Short term outputs

Existing information management structures
and procedures identified

Number of structures and
procedures identified and
described

10 structures identified
and described

13 structures identified and 10
described

The structures and procedures mainly relate
MNJTF. Corresponding data pertaining to the
Regional Intelligence Fusion Unit (RIFU) and
Centre for Coordination and Liaison (CCL) has
no yet been collected.

Comprehensive capacity building strategy
developed

Number of capacity building
needs identified and
prioritized.

10 needs identified and
prioritized

12 needs identified and
prioritized
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Outputs

Assessment of existing information
management structures and procedures

Number of interviews with
staff officers of the MNJTF

8 interviews

10 interviews

Development of a comprehensive capacity
building strategy

Number of participants in the
workshop

20 participants

20 participants

Major activities

Dates implemented

Scheduled to be implemented

Comments

Evaluate the current workflow at the Multinational Joint Task Force (MNJTF)

Regional Information Fusion Unit

14-18 December

14-18 December

Determine current gaps in the event analysis process and evaluate how
geospatial information technologies or other analytical tools

14-18 December

14-18 December

Build the terms of reference of the future geospatial information technology

and intelligence expert(s)

14-18 December

14-18 December

Organize an awareness raising workshop for Multinational Joint Task Force
(MNJTF) officers on use of Geo-spatial technologies

14-18 December

14-18 December
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Strategic Framework Fund
Narrative Report

Project title: UN SDG:Learn Stage 2
UNITAR Division/Programme Unit: Strategic Implementation of the 2030 Agenda Unit
Allocation amount: $ 159°878.00
Funding source within SFF: Swedish International Development Agency
Other funding: X Yes - Specify amount and source: _ Synergy with a Capacity for the 2030
Agenda 2.0 project signed in March 2020 with one of the components supporting UNSDG:Learn
I No
Project implementation period: From September 2019 to December 2020
This report is: [1 Progress
X Final

Project objective To ensure that various constituencies have an improved access to SDG learning most
adapted to their needs and contribute to the achievement of the SDGs through the
application of the acquired knowledge and skills and related changes in their
professional and personal contexts.

Link to strategic S0.5. Promote the indivisible and integrated nature of the 2030 Agenda

framework SO 5.2 Support coherence and evidenced-based policies of the 2030 Agenda

Link to 2030 Directly aimed at supporting the cross-cutting implementation of the 2030 Agenda and
Agenda or other 17 SDGs.

2015 outcome

Targeted country/ Global platform (users from 219 countries, incl. territories).

countries

Concise summary The UN SDG:Learn initiative, a smart gateway launched in July 2019 by UNITAR and
of results achieved | UN System Staff College with high-level support of the UN Deputy Secretary-General, is
a means for promoting the accumulated knowledge and building competences related to
the SDGs. This project aimed to upgrade it further increase the outreach and
effectiveness of the Platform.

The UN SDG:Learn currently has 59 partners, incl. UNITAR and UNSSC, and features
280 courses and 151 microlearnings. It counted 69,951 users (as of 31 Dec 2020), incl.
54.4 % male and 45.6% female, and 242,008 page views. Most of the learners using the
gateway were between 18 and 34 years old.

2 Steering group meetings were held in November 2019 and November 2020 producing
annual Roadmaps for 2020 and 2021 respectively.

Four social media channels had been set up for UN SDG:Learn (Facebook, Twitter,
Instagram and LinkedIn) and all Partners invited to promote UN SDG:Learn through
their social media channels following the November 2020 Steering Group meeting.

Special landing page on Statistics was set up with UN Statistics Division and Global
Network of Institutes of Statistical Training (GIST) and launched on 2 March 2020 during
UNStatCom51. It was featured again during the side event related to the UNStatCom52
in February this year. The regional page for UN ESCAP has been updated and interest
ahs been expressed by International Organization of Employers and Global Compact to
host a special landing page for business.

WG on Learning Pathways has developed an initial concept note on assessments. The
new user interface with profile-based recommendations and SDG Primer test with
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certification had been implemented.

WG on Programming and Evaluation developed a Quality Assurance approach and
provided guidance for self-evaluation. The self-evaluation of UNSDG:Learn was
conducted in August-September 2020.

WG on Content Distribution has reviewed a suggestion from one of the Partners on
APls and ITU volunteered to be a pilot.

3 microlearnings had been developed with help from professional writer and partners
UNSD, OHCHR and UNECE (2 will be launched in March 2021 after the incorporation
of the voice-over, and 1 more still requires finalization of both animation and voice-over
for launch in April 2021, this remaining work is funded from Capacity for the 2030
Agenda 2.0 project).

User profile, profile-based recommendations system and SDG Primer test with
certification implemented

Describe project
effect on direct
beneficiary/
beneficiaries

A self-evaluation of UNSDG:Learn undertaken in August-September 2020 had
produced some of the following evaluation findings complemented by discussions
during the 2nd Steering Group meeting include:

° The Platform and the initiative seem to be appreciated by both users and
Partners: young people felt it was a great resource for their self-development,
other users saw it as a useful source in their efforts to raise awareness, educate
and engage with local communities on the SDGs. More can be done to promote it
to new target audiences and feature more of relevant content.

° 79% rated the gateway as useful or extremely useful, and 30% took the learning
they have identified and most of them felt this learning was related either to policy
coherence, LNOB or gender.

° More than 50% of those learners who took learning applied good practices related
to policy coherence, LNOB or gender

Describe project
effects on groups
made vulnerable
such as women and

40% of respondents participating in the evaluation of the Platform identified themselves
with vulnerable groups, either by being their representative or by working with them.

The Platform currently features 25 courses on gender or women related aspects of
development as the main focus of the course or as one of the perspectives of a selected

children, if .
i development area or issue.

applicable
UN Women is an active partner of UN SDG Learn and it is expected that the gateway
will enable UN Women and other Partners to reach out to broader audiences and
promote gender equality through strengthened awareness, knowledge and skills of
various stakeholders on gender-related matters and perspectives.

Describe As part of the inclusive approach to the further development of UN SDG:Learn, all

implementation
challenges (if any)

Partners have been consulted on the Roadmap. While the proposed developments as
part of the current project have enjoyed consensus, Partners have also proposed one
additional work stream on turning the Platform into a content distribution Platform that
requires further consultations and benefits and risk analysis. A Working Group has been
set up to review specifically this issue and undertake the analysis of possible risks and
benefits given the overall objectives of the Partnership before this suggestion can be
given further consideration. There is a volunteer agency but there was no funding for
this initiative.

Overall, co-creation leads to higher quality but has the disadvantage of creating
dependence on partners on timeline and leads sometimes to the concepts that may
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exceed the scope of the available funding. For this project, when faced with such
challenge, the first feasible concept had been implemented and additional funding had
been sought for a more ambitious solution.

If progress report,
describe planned

activities to bring
project to closure

Directions: Please complete as concisely as possible. For final reports, this page should be used as the cover page, with more

a more elaborate narrative attached. For progress reports, this cover page may suffice. For both progress and final reports, an
updated log frame or results framework should be attached, with actual performance and reasons for variance. See attachment.
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Background

This is the final report for the project entitled “UNSDG:Learn Stage 2” with a focus on enhancing
access to quality SDG learning and covering the period from September 2019 to December
2020. This project approved in September 2019 and funded from Strategic Framework Fund
Sweden has benefited from synergies with a project launched in March 2020 “Building Capacity
for the 2030 Agenda 2.0” (2020-2022) funded by the Swiss Development Cooperation and that
addresses policy coherence, data - relevant for StaTact - and learning relevant for this project on
UNSDG:Learn. This has helped expand some of the project deliverables, i.e., SDG Primer test,
certification, and implement a more extensive self-evaluation.

UNITAR, UNSSC and more than 40 other Organizations from among UN and external institutions
have joined their forces to launch on 9 July 2019 a new gateway to SDG learning. This initiative is
composed of 3 Ps: the Platform, the Partnership and the Programme developed progressively by
leveraging the potential for synergies. It aims to reach out to millions of current and potential SDG
learners and to enable its users to identify learning products best suited to their needs (please
see the enclosed concept note of the initiative).

During the conception phase, the founding partners decided to pursue a staged approach to the
development of the Platform and the Programme. The Stage 1 of the initiative was about
engaging with a critical mass of the initial Partners and launching an easy-to-use gateway
providing an access to the Partners’ offers as well as a way to compare the different learning
products based on standardized descriptions. This project focused on UNITAR’s contribution to
Stage 2 of the initiative that aimed to take the Platform to another level and turn it into a truly
smart gateway for learning on the SDGs. This was done by developing a more advanced,
tailored, profile-based recommendations, assessments and leveraging the expertise and ideas
from Partners on how to further upgrade the Platform, promoting the Platform, contributing micro-
learning on policy coherence and LNOB.

As the COVID-19 pandemic hit the world in 2020, the achievement of the SDGs had been
threatened by rollbacks in a number of areas. At the same time, it has led to a significant
increase of interest in e-learning by Organizations and individuals. In fact, the number of
entitles that starting looking for partnerships or developing e-learning on their own has grown
considerably over 2020. The relevance of the UNSDG:Learn has been further confirmed by
Partners in their feedback and interest to engage more with the Partnership for mutual learning
and co-creation.

Overall objective

To ensure that various constituencies have an improved access to SDG learning most
adapted to their needs and contribute to the achievement of the SDGs through the
application of the acquired knowledge and skills and related changes in their professional and
personal contexts.

Key results

The UN SDG:Learn initiative, a smart gateway launched in July 2019 by UNITAR and UN
System Staff College with high-level support of the UN Deputy Secretary-General, is a means for
promoting the accumulated knowledge and building competences related to the SDGs. This
project aimed to upgrade it further increase the outreach and effectiveness of the Platform.
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The UN SDG:Learn currently has 59 partners, incl. UNITAR and UNSSC, representing different
constituencies.

Academia/Universities

11.9%

Private Sector

8.5%

Civil Society/Think Tanks
15.3%

UN and specialized agencies

64.4%
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The Platform features 280 courses and 151 micro-learnings.
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INCREASE IN FEATURED CONTENT

270 COURSES

' 150 MicrROLEARNING

It counted 69,951 users (as of 31 Dec 2020), incl. 54.4 % male and 45.6% female, and 242,008
page views.

unsdglearn.org

Users came from 219 countries, incl. territories. 52% were from the Asian region, 18.9% from
Americas, 16.7% from Africa, and 11.2% from Europe.

Most of the learners using the gateway were between 18 and 34 years old.
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2 Steering Group meetings were held on 21 November 2019 and 25 November 2020 producing
annual Roadmaps for 2020 and 2021 respectively.

Four social media channels had been set up for UN SDG:Learn (Facebook, Twitter, Instagram
and LinkedIn) with more than 14’000 followers and all Partners invited to promote UN
SDG:Learn through their social media channels following the November 2020 Steering Group
meeting.

Special landing page on Statistics was set up with UN Statistics Division and Global Network
of Institutes of Statistical Training (GIST) and launched on 2 March 2020 during the 51t UN
Statistical Commission. It was featured again during the side event related to the 52" UN
Statistical Commission in February this year. The regional page for UN ESCAP has been
updated. An interest has been expressed by the International Organization of Employers and
Global Compact to host a special landing page for business.

Working Group on Learning Pathways has developed an initial concept note on assessments
laying the foundation for the “programming component” planned in the initial UNSDG:Learn
concept note as the space for co-creation for Partners.

Woking Group on Quality Assurance, Programming and Evaluation developed a Quality
Assurance approach and provided guidance for self-evaluation. The self-evaluation of
UNSDG:Learn was conducted in August-September 2020.

Woking Group on Content Distribution has reviewed a suggestion from one of the Partners on
APls. ITU volunteered to be a pilot.

3 microlearnings had been developed with the help from professional writer and partners from
UNSD, OHCHR and UNECE (2 will be launched in March 2021 after the incorporation of the
voice-over, and 1 more still requires finalization of both animation and voice-over for launch in
April 2021, this remaining work is funded from Capacity for the 2030 Agenda 2.0 project).

User profile, profile-based recommendations system and SDG Primer test with certification
have been implemented.

A self-evaluation of UNSDG:Learn undertaken in August-September 2020 had produced some of
the following evaluation findings complemented by discussions during the 2nd Steering Group
meeting include:

47

= %
Wy | TN

unitar




UNSDG:Learn Stage 2 September 2019-December 2020 | TARSF003 | 23/02/2020

- The Platform and the initiative seem to be appreciated by both users and Partners:
young people felt it was a great resource for their self-development, other users saw it
as a useful source in their efforts to raise awareness, educate and engage with local
communities on the SDGs. More can be done to promote it to new target audiences
and feature more of relevant content.

- 79% rated the gateway as useful or extremely useful, and 30% took the learning
they have identified and most of them felt this learning was related either to policy
coherence, LNOB or gender.

- More than 50% of those learners who took learning applied good practices related
to policy coherence, LNOB or gender.

- 40% of respondents participating in the evaluation of the Platform identified
themselves with vulnerable groups, either by being their representative or by
working with them.

- The Platform currently features 25 courses on gender or women empowerment
related aspects of development as the main focus of the course or as one of the
perspectives of a selected development area or issue.

Steering the Partnership

One of the main objectives was to strengthen the effectiveness of the Platform. This is directly
linked to the vibrancy of the Partnership. UNITAR and UNSSC have jointly provided a secretariat
for UNSDG:Learn by following up on requests from Partners and learners, leading on the
implementation of the 2020 Roadmap, steering the Working Groups and implementing agreed
initiatives.

2 Steering Groups meetings were held on 21 November 2019 and 25 November 2020
respectively. Each meeting has led to the adoption of an annual work plan. Close to all
deliverables under the 2020 Roadmap had been implemented (except for a Steering
Committee meeting which was not judged needed due to the intensive work in Working Groups
and HLPF side event due to the COVID-19). The first year results for 2020 and evaluation
findings had been presented during the 2" Steering Group meeting in November 2020 and
received an overwhelmingly positive feedback from Partners.
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First Steering Group meeting of UN SDG:Learn, November 2019

The three Working Groups met 2 to 4 times each and have brainstormed, provided guidance
and validated products and services implemented as a result by UNITAR and UNSSC.

WG on Learning Pathways meetings

1. 6 February 2020
2. 10 June 2020

3. 23 October 2020
4. 2 November 2020

WG on QA, Programming & Evaluation meetings:

1. 11 February 2020
2. 27 May 2020
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WG on Content Distribution meetings:
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1. 9 March 2020
2. 9 November 2020
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The results of the work of the first two Working Groups described in more detail in subsequent
sections. In addition, WG on QA, Programming & Evaluation has developed ToRs by May 2020.
The WG on Content Distribution had been proposed by one of the Partners to examine the
potential of APIs for both distributing the content from the Platform and catching course metadata
form Partners platforms. No dedicated funding was available for implementation, but the WG has
discussed the concept and ITU volunteered to the first pilot.

Learning Pathways

When the concept of the UNSDG:Learn was designed, the third letter “P” has been added as a
placeholder for the work that Partners could do together in addition to making available their
respective learning offers through the gateway. One clear area where such joint work has
become possible was that related to the design of Learning Pathways.
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The Working Group on Learning Pathways met more often than others developing jointly a
concept building on the work of various Partners. The recommendations made include the access
to the subjective self-assessment of Ubiquity University using the UNESCO SDG competencies,
the introduction of objective assessments, the addition of personal learning objective and the
tagging of the courses and microlearning.

The final concept has become too extensive for the implementation in the context of the current
project and required the involvement of UNESCO that was not UNSDG:Learn Partner then. As a
result, it was decided to break down its implementation in two steps: the first step was the
development of the user profile with SDG preferences, recommendations based on preferences,
and the development of an assessment environment with the first SDG Primer test and a
certification function to increase the attractiveness of the assessments for users. The larger
concept had then been further modified and developed under “Strengthening SDG competencies
in the digital age” project.

Mapping of courses and microlearning

In follow-up to a request from Partners during the first Steering group meeting, UNITAR
undertook the mapping of courses and microlearning in May 2020. Below are the results of the
mapping which do not however include some of the new courses. The mapping has allowed
UNSDG:Learn Partners to see gas in particular in courses on SDGs 7, 3 and 4 further
strengthening the case for follow-up with UNESCO.
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Quality Assurance Framework

As agreed during the first Steering Group meeting, a pledge-based Quality Assurance
mechanism had been developed by WG on QA, Porgramming and Evaluation. The text had been
cleared by Partners in July 2020 and the pledge function implemented online in November 2020.
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QA Pledge
1.Accepting QA Pledge on the 2.Reminder - Pop-up window
institution page upon each submission

Bty Assara (M0 Tie)
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Statistics and regional landing pages

One special landing page was created for the statistics community. The page is curated by UN
Statistics Division as the Secretariat for the Global Network of Institutes of Statistical Training.
GIST members — those who are UNSDG:Learn members and those who are not — contribute
their learning to this page. A customized taxonomy has been developed base don the
Classification of Statistical Activities to complement the SDGs and types of learning taxonomies.
The page was official presented in March 2020 in a side event during the 515t UN Statistical
Commission. It was showcased again in February 2021 during the 52" UNSC side event.
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The ESCAP regional page had been modified to include some customized features as the link to
the SDG help desk.

The success of the Statistics landing page has prompted an interest among other communities.
International Organizations of Employers and Global Compact had expressed an interest in co-
curating a similar page for businesses.

Social media campaigns

UNITAR and UNSSC had been promoting the gateway actively through social media. Four
social media channels had been created on Facebook, Twitter, Instagram, and LinkedIn. Those
are being regularly fed by UNITAR and UNSSC.

UNITAR also ran paid social media campaigns:

- from April - Jun 2020 on Facebook, LinkedIn and Google,
- from August — September 2020 on LinkedIn, and
- from August to November 2020 on Facebook.

2 types of campaigns were run on Facebook: to increase the number of followers on the
Facebook page (Page Likes) to form a community and to bring traffic to the UNSDGLearn
website (Website Clicks).

The number of visitors increased from 20-140 to over 1°000 per day in April - June
2020. Facebook page likes increased from 35 likes in March (before the campaign) to 6’315 in
June 2020 and was growing afterward.

Currently, UNSDG:Learn social media channels Facebook, Twitter and Linkedln are being
followed by more than 14’000 followers, including:

Twitter - 326 followers
Facebook - 12 397 followers
LinkedIn - 1142 followers
Instagram - 384 followers
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Facebook Page
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UN SDG:Learn is a United Nations initiative that aims to bring relevant
and curated learning solutions on sustainable development topics to
individuals and organizations

Find courses and microlearning that best fit your needs!
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Profile-based recommendations and SDG Primer test

A user profile has been implemented enabling users to select their SDGs of interest. Following a
spotify approach, the user is then recommended courses and micro-learning based on his/her
pre-selected preferences. As the concept of assessments had been significantly expanded
through contributions by various Partners to provide a holistic Learning Pathways approach, a
separate project had been required to develop it in more detail and implement (please see
“Learning Pathways” section. The first assessment environment had however been implemented
under this project featuring the SDG Primer test providing learners with certification instead of the
link to recommendations. The latter would be part of a more extensive and complex concept to be
implemented under a separate project on SDG competencies in the digital age.
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‘1.‘,“} UN SDG:Learn Learning  AboutUs  Partners  SOG Primer Seaten

0 Agenda Unit

Test your SDG knowledge

This is an SDG Primer test, which is a (self-Jassessment on the knowledge of sustainable
development and the 2030 Agenda and its SDGs. The test is d based on the
Foundational Primer and the SDG Primer e-course. A certificate is available upon
successful completian,

Learning list

You can keep track of Courses and Microlearning that interest you by
clicking the star icon ta add them to your Learning List.

Agenda | (Breaking the s4as

>

HAS SUCCESFULLY COMPLETED THE
SDG PRIMER TEST
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Self-evaluation

A more extensive self-evaluation has been developed to assess the effectiveness and relevance
of the UNSDG:Learn initiative based on guidance from Partners who wanted to use this as an
opportunity to get feedback for next stages. The self-evaluation comprised 2 surveys: one for
users and 1 for Partners. The surveys ran from August to September 2020. Interviews were also
held with several Partners and several learners who expressed their interest in being interviewed.
Other data collection methods used were data analytics.

The results of the evaluation should be treated with caution due to a small sample size. 25
representatives from 15 partner organizations participated in the survey. Only 115 users provided
their responses. The detailed evaluation report is enclosed. Overall conclusions were:

- The Platform and the initiative seem to be appreciated by both users and Partners:
young people felt it was a great resource for their self-development, other users saw it
as a useful source in their efforts to raise awareness, educate and engage with local
communities on the SDGs. More can be done to promote it to new target audiences
and feature more of relevant content.

- 79% rated the gateway as useful or extremely useful, and 30% took the learning
they have identified and most of them felt this learning was related either to policy
coherence, LNOB or gender.

- More than 50% of those learners who took learning applied good practices related
to policy coherence, LNOB or gender.

- 40% of respondents participating in the evaluation of the Platform identified
themselves with vulnerable groups, either by being their representative or by
working with them.

- The Platform currently features 25 courses on gender or women empowerment
related aspects of development as the main focus of the course or as one of the
perspectives of a selected development area or issue.

The evaluation has led to a number of recommendations:

° Partners felt that the Platform was particularly useful in promoting their learning offer but
also in learning more about other partners’ products. Some partners were interested in
sharing knowledge and collaboration and one called specifically for more co-creation.

° The expansion of the Platform was recommended to include new Partners with their
existing content and the development of new courses addressing frontier and emerging
issues or the needs of new constituencies.

o Free learning should be prioritized in line with inclusive approaches.

o The Learning Pathways approach has received overwhelming support as a way to go
beyond the marketplace to providing a curated learning service to thousands of
learners around the world.

o There is a sense that special landing pages such as the one for statisticians to
addressing the needs of different epistemological and practice communities.

o Boosting communication effort has been recommended and all Partners were interested
in supporting this effort with the backup of their communication departments.

Microlearnings

Given the growing interest in learning videos and a study of successful examples, it has been
decided to invest more time and resource in developing high quality videos instead of trying to do

56

i | e
Ul B e O
L= 333

unitar



UNSDG:Learn Stage 2 September 2019-December 2020 | TARSF003 | 23/02/2020

simple microlearnings and the blog series. The concept notes on both podcasts (UNSSC) and
blogs (UNITAR) had been developed initially in 2019 and updated in 2020, and the blog series
had been included in a new project with a view to specifically strengthen SDG competencies).

For the development of learning videos, UNITAR has hired a professional storywriter with
experience in development topics and teamed up with UN Statistics Division, OHCHR and
UNECE to build stories and design animations. The three scenarios had been fully developed
(finalized in February due to additional request for changes by partners in January 2021).
Animations for 2 of them had been also implemented in December with small changes in
January-February 2020. The voice-overs for all three videos are being recorded now for the
launch of the first 2 videos in March 2021. The animation for third video is to be developed in
March for launch of the video in April 2021. This remaining work is funded from Capacity for the
2030 Agenda 2.0 project).

- “‘Hidden Treasures Supermarket” on Human Rights based approach to data
(scenario and animation ready)

- “Bet on Sustainable Transport” on Integrated policies and policy coherence (scenario
and animation ready)

- “National Superheroes Office” to promote trust n official statistics (scenario ready)

UNECE roport (3035)
pedentrians 65 deproportionately
Hilied in roods

Voisinistan

Extracts from “Hidden Treasures Supermarket” video

Conclusions and Way Forward

The COVID-19 crisis and related social distancing and lockdown measures have
considerably increased the interest in online learning. It was important to position UN
SDG:Learn as the key gateway for training and learning related to the SDGs by leveraging social
media campaigns and self-evaluation more than initially planned.

The main project objectives have been achieved in an environment that has become more
favourable to online learning. The number of users has far exceeded what ash been planned but
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more can be done in making them return to the website. They come from different constituencies
and the self-evaluation has become a useful source of information about their needs. The
Platform seemed to be particularly impactful in promoting learning related to policy coherence
and LNOB with a significant share of learners who took courses indicating they were related to
either one of these topics or gender.

The year has also been marked by an active participation of UN SDG:Learn and GIST
members in the collaboration and meetings related to online learning. Many have expressed an
interest in being more involved in the Learning Pathways/SDG competencies work or some other
co-creation activities.

Two components of two deliverables have undergone some changes where a decision has
been made to emphasize quality rather than quantity. The Learning Pathways interface
includes profile-based recommendations and SDG Primer test while a more complex and
comprehensive approach has been proposed by Partner sot the assessment system which has
become the object of a separate project on SDG competencies. Secondly, instead of developing
2-3 simple learning bits and a blogs interface, resources had been invested in 3 higher quality
learning videos. The blogs web development had been included in the new project to support
SDG competencies.

Online learning has demonstrated its strengths in the COVID-19 era, but it is important to ensure
the high quality of the learning experience (rather than the quantity). A smart platform offering
self-assessment services and helping learners better define their choice is the future of online
learning. The project has successfully laid the ground for this future work that is currently on-
going under “Strengthening SDG competencies in the digital age” and “Capacity for the 2030
Agenda 2.0” projects.

Thanks to the additional funding from the SDC under the “Capacity for the 2030 Agenda
2.0” project spanning into 2022, UNITAR could not only amplify all of the work described above
in 2020 but will also be in a position to continue the work on UNSDG:Learn, provide
secretariat and communication services as well as web maintenance and additional
developments such as special landing pages for new constituencies, for example.

One of the outcomes that had not been measured yet under this project is related to the impact of
new learning products on knowledge and its application with regards to policy coherence and
LNOB. To measure these indicators for which it was too early to undertake a survey, UNITAR will
conduct a short survey in December 2021 — January 2022.
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Intended impact Indicator(s) Performance Performance actual Reasons for Variance
target(s)

Impact Share of polled users 20% 52% of respondents who
Various constituencies have an improved | indicating a change in their took courses identified
access to SDG learning most adapted to behaviour or application of through UNSDGLearn
their needs and contribute to the specific knowledge & skill
achievement of the SDGs through the they have acquired by
application of the acquired knowledge taking a course or micro-
and skills and related changes in their learning identified through
professional and personal contexts. the Platform.
Outcomes & outputs
Outcome 1. UN SDG:Learn users are Share of polled users 70% 76%
able to easily and effectively identify the indicating the Platform
learning corresponding to their needs. helped them identify most

suitable product in a quick

way.
Output 1. The initial features of the Special landing page 1 1 (Statistics) *Variance relates to objective assessment-
Platform have been improved, i.e., search | Improved regional page 1 1 (ESCAP) based recommendations replaced by SDG
function and regional pages, as well as Profile-based 1 1 Primer test with certification. The overall
new features developed such as special recommendations concept had been expanded and has
landing pages (for specific target Objective assessment- 1 1* become a separate project centred around
audiences), profile-based based recommendations SDG competencies with UNESCO’s
recommendations, objective assessment- participation.
based recommendations.
Output 2. Roadmap on other features to Agreed work plan for UN Yes Yes
be developed agreed by the Partners. SDG:Learn Partners for

2020
Outcome 2. Various features of the Share of returning visitors 20% (proposed | 11.2% As the number of visitors exploded

Platform are actively used and it
increasingly attracts new audiences.

change from 50%)

between March and May 2020, the share
of returning visitors decreased from
19.85% to 11.2%. This may be due
massive social media campaigns whereby
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Quarterly increase in visits

Diversity of constituencies
represented by the polled
users, i.e.

number of stakeholder
groups

Number of countries of
location of users

Gender ratio (female:male)

10%

At least 4-5 different
stakeholder groups

50 countries

50:50

184% between Jul-Nov 2019
76% between Nov 2019-Feb
2020

454% between Feb-May
2020

52% between May-Aug 2020
31% between Aug-Dec 2020

At least 7 different
stakeholder groups were
represented in the survey,

i.e., UN, national
governments, local
government, national and
grassroot NGOs,
businesses, academia,
students

216 countries, incl territories

45.6:54.4

users were interested in checking out but
not ready to start learning. On the other
hand, the number of returning visitors may
increase after the implementation the
Learning Pathways interface and increase
in microlearning offer.

Output 3. Existing Partners leverage the
Platform and new Partners join the
initiative.

Number of partners who
had uploaded additional
courses/products since the
initial general upload round

5 or more

22
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in June-July 2019

New partners 5 or more 15
Output 4. Number of Platform users Total number of users 5000 69’951
(target TBD based on UN CC:Learn
experience in the first two years).
Output 5. Social media actively used to Number of followers of UN 1’000 14°249, incl. 12’397 for
promote the Platform. SDG:Learn social media Facebook alone
channels (Facebook,
Twitter and LinkedIn)
Outcome 3. Increased knowledge of Percentage of polled 70% n/a yet A survey will be conducted Dec 2021-Jan
policy coherence and LNOB issues and participants of the new e— 2022 after the launch of micro-learnings to
practical applications. learning offer on policy collect relevant data
coherence and LNOB
agreeing or strongly
agreeing that their
awareness of these issues
have increased
Output 6. New learning products such as Number of new micro- 2-3 3 Videos will be launched in March-April

Blog Series and others developed to
explain policy coherence, integrated
approach and LNOB and their practical
implications to different audiences to be
developed by UNITAR.

learning

2021 (Scenarios and animations are ready
for 2 videos, voice-over recording is in
progress). 3" video has scenario,
animation and voice-over to be done in
March for launch in April 2021. Delays due
to feedback from Partners and more
ambitious deliverables co-funded by SDC,
this remaining work is funded from
Capacity for the 2030 Agenda 2.0 project).

Major activities

Dates implemented

Scheduled to be
implemented

Comments

UN SDG:Learn Steering Group meeting and Roadmap adoption

21 November 2019

Regional page for ESCAP updated

January 2020

Special Landing Page for the Statistical Community implemented with

February 2020
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dedicated taxonomy with UN Statistics Division as substantive custodian

and Global Network of Institutes of Statistical Training (GIST)

WG on Learning Pathways meeting

February, June and
October 2020

A concept note on assessments, competences and learning pathways
(the renamed Programming Component to reflect the essence of the
work)

February 2020

WG on QA, Programming and Evaluation meeting

February, June 2020

Concept notes on the podcast and blog series being finalized December 2020
Terms of Reference for WG on Work Programming March 2020
Concept note on an initial Evaluation Approach July 2020

WG on Content Distribution meeting

March- October 2020

Blog series launched

No sufficient funding to implement web
development under this project as
professional writer had been hired for
developing 3 other microlearnings
(videos). Included in the new project to
strengthen SDG competencies

Contributing to other components such as implementation of Quality
Assurance Framework and Communication Strategy

April-July 2020

Running social media campaigns, incl. paid campaigns

April-Dec 2020

New

Implementing the new stage with individual users’ profiles and
recommendations based on profile, and SDG Primer test as first
assessment with certification

September-
November 2020

During Learning Pathways WG meeting in
June 2021, an updated concept had been
presented to UNSDG:Learn Partners
based on their earlier feedback related to
learner’s objectives. This new concept
involved a more complex algorithm that
has required a separate project and
stronger participation of UNESCO. Under
this project, a simple assessment system
has however been introduced consisting of
users’ profiles, profiles-based
recommendations and SDG Primer test
with a certification function. This has
contributed to the overall objectives of
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promoting UNSDG:Learn to larger
audiences and improving the abilities of
learners to find relevant learning.

Developing several micro-learning bits on policy coherence and LNOB

December 2020 —
early February 2021

Conducting a self-evaluation, incl. a user survey

August-September
2020

Annual results and evaluation findings presented during 2" Steering
Group meeting in November 2020 whne a new roadmap for 2021 has
been developed

November 2020

New
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Project Narrative Report Summary

Project title

Introduction to Geospatial Information Technology for Disaster Risk
Reduction/Management (DRR/M)

Divisions/Units

UNOSAT

Allocation amount

$150,000

SFF funding source

Swedish International Development Agency

Other funding: [ Yes
X No

Project period

From 09 November 2019 to 31 December 2020

Report: X Progress
I Final

Period covered: 09 November 2019 — 23 February 2021

Project objective

The main aim of the project is to provide training participants with Geographic
Information System (GIS) and Remote Sensing (RS) methodologies (i.e. risk
assessment and satellite based response mapping) related to natural hazard
management in 4 least developed countries, namely Rwanda, Nepal, Tanzania and
Republic of Congo. The courses sought to increase women’s participation at all
levels of DRR planning and decision making, thus they aim to achieve a 50:50
gender ratio.

Link to strategic
framework objective(s)

SO 5.1 Optimize the use of technologies, including geospatial technologies, for
evidence-based decision making

d) Increased skills and capacity of national and regional experts to use satellite
derived mapping and GIS for disaster risk reduction, emergency response, and
territorial planning and monitoring

Link to 2030 Agenda or
other 2015 outcome

SDG 9 & 13: Geospatial Information Technology (GIT) is now being referred to as an
“enabling technology” due to the benefit it offers across different application
domains. It is a useful tool to support the entire disaster risk management cycle
(Prevention/Mitigation, Preparedness, Response and Recovery/Reconstruction) as
well as the Agenda 2030 in its entirety.

SDG 5: The link between technology and women'’s rights is clearly reflected in SDG 5
on gender equality and the empowerment of women, which includes a specific
target on using technology to realize women’s and girls’ empowerment. In addition,
according to UNISDR, women are still too often absent from the development of
disaster risk reduction strategies and decision-making processes.

The Sendai Framework underscores that women’s participation is critical to
effectively managing disaster risk and designing, resourcing and implementing
gender-sensitive disaster risk reduction policies, plans and programmes.

Country and
beneficiary metrics

Targeted countries: Participants Other metrics
Rwanda Female 27 Disability # N/A
Nepal Male 35 Other vulnerable N/A
#
Tanzania Other N/A | Completion # 58
Republic of Congo Not disclosed N/A | Certification # 58
Total 62

Concise summary of
results achieved,
including how results
contributed to helping

The courses provided selected participants with a theoretical understanding of the
basic principles of GIS and remote sensing, and knowledge of geographic
information technology and earth observation applications for DRR/M using local
case studies. Participants were also challenged to solve DRR problems by
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UNITAR achieve its
strategic objectives

developing/applying geospatial methodologies and produced maps featuring hazard
related data (mostly flood-related). At the end of the course, participants turned in
their assignments and presented in front of the class.

Participants completed the courses knowing how to:
- Define and describe the basic concepts and terminology related to
Geospatial Information
- Apply basic methods and functionalities of GIS software ArcGIS and QGIS to

manage and analyse spatial data,

- ldentify, search, collect, organize geospatial data/information,

- Explain the role of geospatial information technology for enhanced disaster
risk management

- Use satellite imagery for flood exposure analysis
- Undertake the process to create desktop thematic maps to support
operational planning and decision making for DRR

Describe project effect
on direct beneficiary/
beneficiaries

The courses were attended by 62 professionals working in governmental, private
and academic organizations in Rwanda, Nepal and Tanzania who wished to
strengthen their practical skills in applying geospatial technologies for DRR. The
course in the Republic of Congo is scheduled to take place in February-March 2021.
In general, the introductory courses received favourable reviews and feedback from
participants who are from various backgrounds and possess different GIT skillsets.
Participants appreciated our local case study approach as it allowed them to identify
with the content and increased their motivation to come up with innovative
solutions to address DRR/M challenges using the available tools. Moreover, they
expressed eagerness to learn more and to benefit from future training
opportunities.

Evaluation Statistics
- 62 participants
- 44:56 gender balance (44% women)
- 94 per cent agree the training was useful
- 99 per cent agree that the trainers were effective
- 71 per cent agree the information was new to them
- 91 per cent agree the course was relevant to their job
- 99 per cent would recommend the course to their colleagues

Describe project effects
on groups made
vulnerable e.g. women,
children, disabled,
indigenous peoples, if
applicable

Women, albeit slightly in the minority, were empowered to use the GIS/Remote
sensing knowledge and skills acquired in their work. They expressed enthusiasm
during the courses and were industrious and eager for continuous learning and
follow-up opportunities.

Describe
implementation
challenges,
including COVID-19-
related challenges,
and mitigation
efforts

Despite efforts to access existing data repositories in Rwanda, the organizers found
it difficult to find accurate and pertinent DRR related geospatial information to
prepare for the course.

Given COVID-19 constraints, a blended approach was used for the training in Nepal
with hiring of a local facilitator and remote videoconferencing interventions by
instructors at UNOSAT Bangkok Office. Face to face training remain UNOSAT'’s
preferred means of delivery for holistic instruction and support during the course,
conditions permitting. Remote learning can pose challenges for instructors as far as
monitoring the work of participants, pacing and engagement are concerned.

The course in DR Congo was delayed due to lack of response from the partners in
country and then by COVID 19 induced constraints.

In Tanzania, participants and trainers found that the venue could be improved.
Some practical exercises were difficult to complete as a result of the poor network
connection (for instance to gather geospatial information from the web based on
available open-source datg




If progress report, The final web-based course shall be delivered for the benefit of the Republic of
describe planned Congo during Q1 2021.

activities to bring
project to closure

Directions: Please complete as concisely as possible. For final reports, this page should be used as the cover page, with more a more
elaborate narrative attached. For progress reports, this cover page may suffice. For both progress and final reports, an updated log frame or
results framework should be attached, with actual performance and reasons for variance. See attachment.
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Results

Intended impact

Indicator(s)

Performance (target)

Performance (actual)

Reasons for Variance

Enhanced disaster risk reduction and Number of institutions 4 X 3 out of 4 trainings delivered so far
management confirming using GIT
applications in their DRR
strategies
Outcomes & outputs
Training participants have enhanced Percentage of beneficiaries | 70 91 There is some evidence beneficiaries will use
knowledge and capacity on the use of GIT reporting their intent to use the knowledge acquired as the information
for DRR/M knowledge from the trainings in presented during the course was new to them
the feedback survey and was relevant to their job.
Output 1.1. Trainings delivered to Number of beneficiaries 60 beneficiaries (20 per 58 6% of participants failed to complete the final

beneficiaries from target organizations

completing the course

course)

(attending at least 70% of
the course and completing
all 3 deliverables)

assignment and were not awarded certificates
of participation or completion.

Major activities

Dates implemented

Scheduled to be
implemented

Comments

Lecture (PowerPoint presentation) December 2019, Monday : “Introduction to Agenda for Rwanda course is used as an
December 2020 UNOSAT and Training example. Modules and agendas varied slightly
Programme” + “Introduction for other courses.
to Geographic Information
Systems”
Interactive lecture (PowerPoint presentation + exercise) December 2019, Tuesday : 2x « Introduction to | Agenda for Rwanda course is used as an
December 2020 Remote Sensing » + 2x example. Modules and agendas varied slightly
“Gathering Data from Web” for other courses.
Wednesday: “GIT
Applications for DRR”
GIS Lab Excercise December 2019, Monday : 2 x « Getting Agenda for Rwanda course is used as an
December 2020 familiar with GIS software » example. Modules and agendas varied slightly

Wednesday: “Field data
collection (smartphones)” +
2x “GIT applications for DDR
(scenario 1- flood)”
Thursday: 2x “GIT
applications for DDR
(scenario 2- Landslide)”

for other courses.
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Round table & group discussion December 2019, Thursday: “GIT applications Agenda for Rwanda course is used as an
December 2020 for DDR (scenario 1- flood)” + | example. Modules and agendas varied slightly
“GIT applications fir DDR for other courses.
(scenario 2- Landslide)”
Assignment December 2019, Friday: “From Risk Agenda for Rwanda course is used as an
December 2020 Assessment to Decision example. Modules and agendas varied slightly

Support Services”

for other courses.
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Photographs

Group photo of particpants on day 1 of the training in Kigali, Rwanda
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Instructors offered participants personalized experiences in Rwanda. Here on Day 4.
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Participants getting down to work on Day 2 of the Nepal training in Kathmandu
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Participants and instructors were brought together thanks to a videoconferencing system for the Nepal training. Here the start of closing ceremony.
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Several training participants posing with their certificates in Dodoma, Tanzania
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Participants in Dodoma, Tanzania engaged in a hands-on mapping exercise

74



Related Links

https://www.unitar.org/about/news-stories/news/developing-git-capacity-nepal-disaster-risk-management-and-decision-support

https://twitter.com/UNOSAT/status/1206615059113361408

https://twitter.com/UNOSAT/status/1207327667151917056
https://twitter.com/UNOSAT/status/1207986687500079104
https://twitter.com/UNOSAT/status/1208042852917424129

https://twitter.com/UNOSAT/status/1335866644883787776
https://twitter.com/UNOSAT/status/1336282969577811972
https://twitter.com/UNOSAT/status/1336638134763794433
https://twitter.com/UNOSAT/status/1337009523979145217
https://twitter.com/UNOSAT/status/1338509325984288768
https://twitter.com/UNOSAT/status/1338799015383736321
https://twitter.com/UNOSAT/status/1339228398519021568
https://twitter.com/UNOSAT/status/1339552541542133760
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https://twitter.com/UNOSAT/status/1339228398519021568
https://twitter.com/UNOSAT/status/1339552541542133760

\"—"1 Strategic ey
Framework
. Fund

S unitar

United Nations Institute for Training and Research

Annex 2

Individual Project Narrative Reports

Multiple Objectives

76



Loy

?-g@unitar

United Nations Institute for Training and Research

Framework
. Fund

Strategic Framework Fund

Project Narrative Report Summary

Project title

Democratic Governance

Divisions/Units

Multilateral Diplomacy Programme Unit (MDPU)

Allocation amount

$60,000

SFF funding source

Swedish International Development Agency (Sida)

Other funding: [1 Yes
X No

Project period

December 2019 - December 2020

Report: [ Progress
X Final

Period covered: January to December 2020. The first activity on Democratic
Governance was a two-day awareness-raising workshop on business and human
rights that was implemented in December 2019 in Geneva. The second activity
on the Rule of Law took place online in May 2020.

Project objective

To strengthen knowledge on the core aspects of the rule of law and its relevance for both the
public and the private sectors, paying special attention to the role of women.

Link to strategic
framework objective(s)

S01, 502, SO4, SO5.

Link to 2030 Agenda or
other 2015 outcome

Country and
beneficiary metrics

SDG15, SDG16, SDG17.
Targeted countries: Participants Other metrics
LDC and SIDS in Africa, Female 36 Disability #
Asia, Latin America and
Middle-East
Male 49 Other vulnerable #
Other Completion #
Not disclosed Certification # 66
Attach list if more Total 86 No Certificate 12

Concise summary of
results achieved,
including how results
contributed to
helping UNITAR
achieve its strategic
objectives

During the second activity on the Rule of Law and Governance, participants’ awareness of
the relationship between governance and human rights, the general principles of the rule of
law, democratic institutions, and common challenges to the rule of law was raised. This was
done through a series of interactive online lessons and lecture videos. In addition,
participants were invited to take part in a final webinar with the special guest Mr. Fabian
Salvioli, the Special Rapporteur on the promotion of truth, justice, reparation and guarantees
of non-recurrence. Participants sent questions prior to the webinar that the Special
Rapporteur was able to elaborate on during an open discussion with participants. The whole
training helped participants gain a thorough understanding of the Rule of Law and its
interconnectivity with vital legal issues, with a special attention paid to the role women can
play on strengthening the rule of law.

The success of this course contributed not only to UNITAR’s efforts in strengthening the
representation of countries in special situations in institutions of global governance (S02.2),
but also with regard to supporting institutions and individuals to contribute meaningfully to
sustainable peace (S01), by raising participants’ awareness of the importance of the rule of
law, transitional justice and the role women can play in the legal sphere.

Describe project effect
on direct beneficiary/
beneficiaries

The beneficiaries of the training on rule of law and governance expressed gratitude and
satisfaction with their participation in this free-of-charge training. They considered the
course an enriching tool for their respective careers and indicated that they will use the
knowledge acquired in their everyday work. All participants who took the surveys considered
the training useful and relevant to their jobs.

Describe project effects

The majority of the beneficiaries of the training on the rule of law and governance came from
developing countries, SIDS, and LDCs (more than 97% of the total number of participants).




on groups made
vulnerable e.g. women,
children, disabled,
indigenous peoples, if
applicable

Specifically, 31% of the participants came from African countries, 11% from the Middle East,
and 51% from Asia. The training increased their knowledge on the rule of law and provided
them with concrete examples of good practices and legal frameworks with a specific focus
on African countries.

Describe
implementation
challenges,
including COVID-19-
related challenges,
and mitigation
efforts

The training on the rule of law and governance was initially planned to take place in person
in Addis Ababa, Ethiopia but had to be shifted online due to the quick spread of COVID-19
and related travel restrictions. This necessitated a great adaptability and coordination in a
short period of time and under difficult circumstances. However, this shift to an online
implementation allowed us to reach participants from all around the world that would not
have had the possibility to participate in the training in Ethiopia. However, this in turn raised
other challenges related to time change and connectivity issues when the webinar was
implemented. A few participants suggested to include a webinar at the end of each week to
further engage in interactive discussions with other participants and the expert.

If progress report,
describe planned

activities to bring
project to closure

N/A

Directions: Please complete as concisely as possible. For final reports, this page should be used as the cover page, with more a more
elaborate narrative attached. For progress reports, this cover page may suffice. For both progress and final reports, an updated log frame or
results framework should be attached, with actual performance and reasons for variance. See attachment.

78




Results

Intended impact

Indicator(s)

Performance (target)

Performance (actual)

Reasons for Variance

Provide a holistic vision of the

Percentage of participant who

interconnectivity between the rule of law, meet or exceed the learning 100% 98%

the fundamental principles of human rights | objectives

and governance

Outcomes & outputs

Outcome 1. Raise awareness on the Percentage of participant who

importance of the rule of law for meet or exceed the learning | 100% 98%

democratic governance objectives

Output 1.1. Promote and enhance Number of participants trained The original target number of participants was

knowledge of participants on the and who have received a | 120 66 calculated on the basis of the implementation

importance of the rule of law for certificate of participation of 4 face-to-face workshops. Given the

democratic governance resource allocation, the envisioned number of
workshops was first reduced to one (in Addis
Ababa) and then changed to online
implementation due to the current pandemic.
In these new circumstances, 86 participants
registered for the training, while 68 accessed
the learning platform, and 66 obtained their
certificate of participation. In other words,
except from two participants, all participants
who accessed the learning platform
successfully completed the course and
received their certificate.

Outcome 2. Improve de capacities of Percentage of participant who Some participants expressed their will to

government officials to become more meet or exceed the learning 100% 90,91% receive additional reading materials that

gender sensitive at national levels and objectives would have helped them to improve their

understand the role women can play in the understanding

entire legal sphere

Output 2.1. Develop the capacities of Number of participants trained

government officials to become more and who have received a 60 66

gender sensitive at national levels and
understand the role women can play in the

certificate of participation
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entire legal sphere

Outcome 3. Create a professional space for | Percentage of participant who

government officials from different meet or exceed the learning 100% 95,22%

countries to cooperate and address objectives

challenges concerning the rule of law and

democratic governance

Outcome 4. Achieve wide-reach of Number of countries that 14 41 This significant difference between the

awareness and capacity building conducted training expected and actual number can be explained
by the fact that the training was initially
intended to be held face-to-face, but
ultimately took place online. This allowed
participants from a wide variety of regions to
take part in the training

Output 4.1. Reach LDC countries in Africa, Number of countries that 14 41 This significant difference between the

Asia, the Middles East and Latin America conducted training

expected and actual number can be explained
by the fact that the training was initially
intended to be held face-to-face, but
ultimately took place online. This allowed
participants from a wide variety of regions to
take part in the training

Major activities

Dates implemented

Scheduled to be
implemented

Comments

This course promoted an interactive approach through online lessons
and multimedia material, stimulating critical thinking. Each module
had its own learning objectives, as well as interactive online lessons,
which guided participants through the contents. The lessons were also
available in PDF format so participants could work offline. Contents
and activities were practice-oriented and under a self-assessment
approach, so participants learnt through practical examples and
assignments associated with research and case scenarios.

4-24 May 2020

4-24 May 2020

A final e-workshop has been conducted via the platform Zoom and has
been facilitated by an expert on the subject matter. The material
presented during the e-workshop was interactive and participants had

to submit several assignments to further their knowledge.

25 May 2020

25 May 2020
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Project Narrative Report Summary

Project title

Strengthening Knowledge and Skills to Address Climate Change and Advance
Sustainable Development

Divisions/Units

Green Development and Climate Change Programme Unit, Division for Planet

Allocation amount

$100,000

SFF funding source

Sweden SIDA

Other funding: X Yes
1 No

Co-financing — UN agencies, National Partners, Swiss Government as well as other
developing partners interested in promoting climate change learning - $150,000

Project period

01 August 2019 — 31 July 2022

Report: X Progress
1 Final

Period covered: February 2020-January 2021

Project objective

To support the promotion of climate change learning and the implementation of National
Climate Change Learning Strategies in UN CC:Learn partner countries.

Link to strategic
framework objective(s)

50 3.1,502.1,505.3

Link to 2030 Agenda or
other 2015 outcome

SDGs 4, 5, 13, 17 (particularly, targets: 4.7, 5.5, 13.3, 13.B, 17.3, 17.9)

Country and beneficiary
metrics

Targeted countries: Participants Other metrics

Kenya Female 19 Disability #

Ethiopia Male 17 Other vulnerable #
Other Completion # 26
Not disclosed Certification # 26

Attach list if more Total 36

Concise summary of
results achieved,
including how results
contributed to helping
UNITAR achieve its
strategic objectives

In Kenya, UNITAR’s Division for Planet, as the Secretariat of the One UN Climate Change
Learning Partnership (UN CC:Learn), UNITAR’s Division for Multilateral Diplomacy, the
Foreign Service Academy, Ministry of Foreign Affairs and the Climate Change Directorate,
Ministry of Environment and Forestry of Kenya joined forces to develop and deliver a
“Climate Diplomacy Online Training Programme”.

The programme provided 36 Kenyan diplomats, government officials and civil society
representatives with training on climate change and climate change diplomacy, the history
of negotiations to date and the structure and functioning of the United Nations Framework
Convention on Climate Change (UNFCCC). It also built practical and in-depth understanding
of negotiation skills and dynamics in the context of United Nations conferences and the
UNFCCC process. The programme supported the capacities of the Government of the
Republic of Kenya to prepare effectively for the upcoming COP26 of the UNFCCC.

By enhancing knowledge and skills of stakeholders involved in international negotiations and
national policy development and implementation in the area of climate change, including
differentiated impacts and implications (SO 2.1.), in collaboration with national institutions
(SO 5.3), the activity contributed to promoting a green, low-carbon and climate-resilient
transition (SO 3.1). This is particularly the case as this activity was delivered as part of two
broader initiatives - the UN CC:Learn support to the Government of Kenya for the
development and implementation of the National Climate Change Learning Strategy, and the
established collaboration between the Division for Multilateral Diplomacy and the Ministry
of Foreign Affairs of Kenya to build the capacity of Kenyan diplomats on multilateral
diplomacy.

In Ethiopia, UN CC:Learn agreed to continue to support the the government of Ethiopia to
integrate climate change into the national curriculum through 1) the review of climate
change carrier subject syllabi and 2) the training of textbook authors in charge of integrating
climate change into new schgplbooks in Ethiopia. The plans defined in 2019 were revised to




take into account the constraints brought in by the COVID-19 pandemic. These plans include
the provision of internet access to government officials responsible for the development of
the syllabi of the climate change carrier subjects, the delivery of online support and the
development of online training for textbook authors.

Describe project effect
on direct beneficiary/
beneficiaries

In Kenya, the diplomats, government officials and civil society representatives that
participated in the programme were trained on climate diplomacy. It is expected that,
through this additional knowledge and skills, they will be able to better participate in
national climate change processes as well as in UNFCCC negotiations.

Describe project effects
on groups made
vulnerable e.g. women,

While not specifically applicable in this context, the training for Kenyan stakeholders
registered gender-balanced representation, with 19 women and 17 men. A module focusing
specifically on gender and climate change was made available to participants. Trainees were
also made aware of the enhanced Lima Work Programme on Gender and its Gender Action

children, disabled,

- . Plan adopted at COP25.

indigenous peoples, if

applicable

Describe The Climate Diplomacy Training Programme in Kenya was originally designed as a face-to-

implementation
challenges, including
COVID-19-related
challenges, and
mitigation efforts

face event to be delivered in Nairobi. Following the COVID-19 pandemic, the training was re-
organized as a series of online elements, including participation in live webinars and
completion of a series of self-paced e-learning modules.

During the delivery of the programme, it was noted that some participants were not familiar
with online learning, particularly in a self-paced mode. In addition to the dissemination of
detailed information and the organization of a dedicated introductory session, participants
required additional support. However, most of them successfully completed the course.
Some of those who did not mentioned competing priorities and lack of time due to their
professional commitments as an important reason that prevented them from finalizing the
required activities.

In Ethiopia, the planned activities to support the integration of climate change into the
national curriculum were re-organized for delivery in the current COVID-19 context. How,
their implementation was delayed again due to new challenges in the country, such as long
electricity and internet cuts, change in the leadership and priorities for the new Minister of
Education, procedural issues, and the explosion of an internal armed conflict, which is still
ongoing.

UN CC:Learn continues to monitor the evolution of the situation in the country, is in constant
contact with the relevant stakeholders and authorities and is ready to advance with the
activities as soon as the context will allow. The Ministry of Education and the Environment,
Forestry and Climate Commission are now discussing possible ways to continue the activities
given the challenges faced (i.e. it may be possible to have blended trainings, with some
components online and some face-to-face with strict COVID-19 regulations).

If progress report,
describe planned

activities to bring
project to closure

An impact survey will be disseminated to the participants of the Climate Diplomacy Online
Training Programme in Kenya during the first half of 2021.

Activities in Ethiopia will be advanced as allowed by the national context.

Directions: Please complete as concisely as possible. For final reports, this page should be used as the cover page, with more a more
elaborate narrative attached. For progress reports, this cover page may suffice. For both progress and final reports, an updated log frame or
results framework should be attached, with actual performance and reasons for variance. See attachment.
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Results

Intended impact

Indicator(s)

Performance (target)

Performance (actual)

Reasons for Variance

To build human capacities in developing
and transition countries to plan and
implement effective climate change
actions, with collective and coordinated
support of UN agencies and alliances, and
other partners.

Number of institutions
reporting they have stronger
individual capacities to
implement NAP and NDC
related policies and
programmes.

2

2 (Foreign Service Academy,
Ministry of Foreign Affairs,
Climate Change Directorate,
Ministry of Environment and
Forestry, Kenya)

Outcomes & outputs

Outcome 1.

Countries are addressing learning priorities
to implement their NDCs and NAPs,
working through national education and
training institutions.

Number of countries having
leveraged additional funding
for implementing NAP/NDC
relevant learning actions in
partner countries.

Number of national learning
institutions with a clear role
defined in providing recurrent
skills development support for
NDC and NAP implementation.

2 countries

2 institutions

2 countries (Ethiopia, Kenya)

Role of the Foreign Service
Academy of Kenya to
promote skills development
in the area of multilateral
diplomacy, including climate
diplomacy, strengthened.

Role of the Ministry of Education of Ethiopia to
provide climate change education will continue
to be strengthened as soon as the national
context will allow.

Output 1.1.

Financing opportunities for implementing Number of learning actions 2 actions 1 The learning action in Ethiopia will advance as
climate change learning strategies implemented soon as the national context will allow.
identified and effective coordination

mechanisms defined.

Output 1.2 Number of institutions involved | 2 institutions 1 The learning action in Ethiopia will advance as

Strengthened capacities of national and
regional learning institutions to effectively
deliver climate change learning.

in delivering climate change
learning activities with support
by UN CC:Learn.

soon as the national context will allow.

Major activities

Dates implemented

Scheduled to be
implemented

Comments

Climate Diplomacy Online Training Programme for diplomats, government
officials and civil society representatives in Kenya

13 November — 8
December 2020
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Support to the review of climate change carrier subject syllabi and training for
schoolbook developers in Ethiopia

2021

The process of integrating climate change into
national curricula is part of the ongoing
curriculum reform process. That process has
been delayed due to various challenges due to
COVID-19, internal conflict as well as the
change in the leadership of the Ministry. The
subjects earlier identified as carrier subjects
for climate change are being reviewed again.
Once this process completed, UN CC:Learn will
be able to provide support for those subjects
that will have climate change content.
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Project title

Promoting Gender Mainstreaming and Women's Leadership and Empowerment

Divisions/Units

Multilateral Diplomacy Programme Unit (MDPU)

Allocation amount

$60,000.00 USD

SFF funding source

Swedish International Development Agency (SIDA)

Other funding: [1 Yes
X No

Project period

May - November 2020

Report: [ Progress
X Final

Period covered: May to November 2020. The activity was composed of two
three-day e-Workshops on Women’s Leadership that took place in May and
November 2020.

Project objective

To promote gender equality and women'’s full and effective participation and leadership at all
levels of decision-making and enable participants to build essential personal leadership skills
and qualities in order to thrive in leadership positions.

Link to strategic
framework objective(s)

S01, 502, SO4, SO5.

Link to 2030 Agenda or
other 2015 outcome

SDG1; SDG4, SDG5, SDG16, SDG17.

Country and
beneficiary metrics

Targeted countries: Participants Other metrics

Y Strategic A

Germany, Barbados, Female 58 Disability # /
Santa Lucia, Ecuador, Male / Other vulnerable # | /
Ir"am, ?alestlne, Peru, Other / Completion # /
nge|.'|a., France, Not disclosed / Certification # 54
Namibia, Dutch

Total 58

Caribbean, Afghanistan,
Madagascar, Albania,
Uganda, Kenya, UAE,
Japan, Luxembourg,
USA, Italy, South Africa,
India, Spain, Canada

Concise summary of
results achieved,
including how results
contributed to
helping UNITAR
achieve its strategic
objectives

In both three-day e-Workshops on Women'’s Leadership, participants were enabled to
increase their sense of personal development as well as personal executive presence and
visibility to enhance their career development. The online activities offered space for
discussion, experience sharing and questions. The training allowed attendees to gain a
deeper understanding of self and social awareness, including aspects like emotional
intelligence, (non-)verbal communication techniques and different leadership styles. Through
activities in breakout rooms the participants not only learned on a theoretical basis but could
directly apply their teamwork and networking skills. Ultimately the course design was aimed
at creating a sense of enthusiasm and intrinsic motivation to empower women in leadership
roles. In this way the e-Workshops contributed to promoting inclusive and just societies as
well as inclusive and sustainable economic growth, two central strategic objectives of
UNITAR. Female leaders were empowered ultimately aiming at increasing gender equality
worldwide to help putting into practice the Agenda 2020.

Describe project effect
on direct beneficiary/
beneficiaries

The beneficiaries of the e-Workshops on Women’s Leadership were very satisfied with the
outcomes of the training and expressed their gratitude of their participation. They indicated
that the e-Workshops were an enriching and valuable experience, allowing them to use and
apply the knowledge and skills acquired for their respective careers. In both e-Workshops
over 90% of the participants who took the surveys considered the training useful, to be
relevant to their jobs and would recommend the e-Workshops to a colleague.

Describe project effects

The beneficiaries of the e-Workshops on Women’s Leadership came from 25 different
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on groups made
vulnerable e.g. women,
children, disabled,
indigenous peoples, if
applicable

countries. Their professional backgrounds were very diverse with participants from the
governmental and private sector, NGOs as well as academia. Both e-Workshops were
attended exclusively by women, although some participants noted that future editions could
include men. The training increased their knowledge and skills on the intersection of gender
and leadership, particularly as it applies to different cultural and professional contexts.

Describe
implementation
challenges,
including COVID-19-
related challenges,
and mitigation
efforts

The activities were initially planned and designed to take place in a face-to-face format. Due
to the COVID-19 pandemic, the workshops were redesigned and were held entirely online,
over Zoom. Initially, some participants seemed to be more reluctant to interact, ask
questions and participate as actively as they would have in a face-to-face workshop. This
could be partially resolved in the course of the e-Workshops through encouragement by the
experts, question and answer sessions and similar. Additionally, some participants faced
technical difficulties during the e-Workshops which complicated active participation and
interaction.

If progress report,
describe planned

activities to bring
project to closure

N/A

Directions: Please complete as concisely as possible. For final reports, this page should be used as the cover page, with more a more
elaborate narrative attached. For progress reports, this cover page may suffice. For both progress and final reports, an updated log frame or
results framework should be attached, with actual performance and reasons for variance. See attachment.

86




Results

Intended impact

Indicator(s)

Performance (target)

Performance (actual)

Reasons for Variance

To encourage women to take ownership of

Percentage of participants who

their roles and drive motivation to further meet or exceed the learning 70% 100%
their career prospects objectives

Outcomes & outputs

Outcome: Empowering participants in their | Percentage of participants who

professional roles by enhancing their | meet or exceed the learning | 70% 100%
understanding of the power of perception, | objectives

self and social awareness, emotional

intelligence and cultural factors for

successful leadership

Output: 54 women completing the e- | Number of participants trained

Workshop and receiving a certificate of | and who have received a | 58 54

participation

certificate of participation

Major activities

Dates implemented

Scheduled to be
implemented

Comments

UNITAR’s e-Workshops on Women’s Leadership were delivered via the online
platform Zoom from 18 — 20 May and 9 - 11 November 2020. Interactive by
nature, the e-Workshops offered space for discussion, experience sharing and
reflection. The training allowed participants to increase their knowledge on
self- and social awareness, emotional intelligence and different leadership
styles, and provided them with the opportunity to exchange their personal
leadership experiences and discuss challenges particularly faced by female
leaders. After the successful completion of the e-Workshops, 54 participants

received a certificate of participation.

18, 19 and 20 May 2020
and 9, 10 and 11
November 2020

18, 19 and 20 May 2020 and
9, 10 and 11 November 2020

The activities were conducted exclusively
online due to the COVID-19 pandemic.
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Framework
. Fund

Project title

Diplomatic Excellence

Divisions/Units

Multilateral Diplomacy Programme Unit (MDPU)

Allocation amount

$77,000.00

SFF funding source

Swedish International Development Agency (SIDA)

Other funding: [1 Yes
X No

Project period

October 2019 — December 2020

Report: [ Progress
X Final

Period covered: October 2019 — December 2020 (Myanmar, Cuba, Marshall

Islands and Indonesia)

Project objective

To familiarize officials from Myanmar, Cuba, Marshall Islands and Indonesia with different
dimensions and skills of multilateral diplomacy, international law and climate change

diplomacy.

Link to strategic
framework objective(s)

S01, 502, SO4, SO5.

Link to 2030 Agenda or
other 2015 outcome

SD1, SDG4, SDG5, SDG8, SDG10, SDG16, SDG17.

Country and
beneficiary metrics

Targeted countries:

Participants

Other metrics

Myanmar

Cuba

Marshall Islands
Indonesia

Female 47 Disability # /
Male 40 Other vulnerable # | /
Other / Completion #

Not disclosed / Certification # 86
Total 87 No certification 1
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Concise summary of
results achieved,
including how results
contributed to
helping UNITAR
achieve its strategic
objectives

Online Workshop on Public Diplomacy in a Multipolar World, Global Diplomacy and
International Relations and Diplomatic Report Writing - Myanmar

During the activity on Public Diplomacy in a Multipolar World, Global Diplomacy and
International Relations and Diplomatic Report Writing, participants were able to build and
foster their knowledge and skills on public diplomacy, digital diplomacy and the “new
normal” as well as different forms and styles of diplomatic report writing. This was done
through a four-day (16 hours in total) interactive online workshop that offered space for
discussion, experience sharing and critical thinking. The
training supported participants in gaining a more thorough and in-depth understanding of
the workings of multilateral diplomacy in the 21* century and gave them the opportunity
to benefit not only from the experts’ expertise, but also from their colleagues’ experience on
the topic.

The success of this online workshop contributed not only to UNITAR’s efforts in supporting
and strengthening the equitable representation of countries in global decision-making fora
(SO2) by familiarizing officials from Myanmar with different aspects and skills of diplomacy,
but it also added to UNITAR’s endeavours to promoting peace and just and inclusive societies

(SO1) in strengthening the Ministry of Foreign Affairs’ capacities in the field of diplomacy.

e-Learning course on Multilateral Diplomacy and International Law - Cuba

Through the six week the self-paced online course participants strengthened their knowledge
on three different thematic areas as chosen by the Cuban government: Multilateral
Diplomacy, International Humanitarian Law and Protocol. Over 75% of participants
successfully completed all course requirements and obtained a certificate of completion.

The success of this course contributed to UNITAR’s efforts in strengthening the

representation of countries in special situations in institutions of global governance (502.2).
This course not only provided participants with the necessary substantive knowledge on
multilateral diplomacy, international humanitarian law, and on UN Protocol, but also allowed
participants to enhance their confidence to participate in multilateral processes.

Online Workshop on the United Nations System and Climate Change Diplomacy — Marshall
Islands

During the Online Workshop on the United Nations System and Climate Change Diplomacy,
participants were able to build and foster their knowledge of the workings of a multilateral
framework such as the United Nations as well as on the history, role and importance of
climate change diplomacy. This was done through a three-day (10 hours in total) e-workshop
that offered space for discussion, experience sharing and questions. The training allowed
attendees to gain a deeper understanding of the dynamics of the United Nations and climate
change diplomacy, including aspects like the Sustainable Development Goals, different
frameworks and agreements and similar. Through the contribution of short briefings by the
International Organization for Migration (IOM), the International Labor Organization (ILO)
and the United Nations Office for the Coordination of Humanitarian Affairs (OCHA),
participants learned more about the specific entities and were able to ask questions and
exchange experiences.

This successfully conducted online workshop contributed to UNITAR'’s efforts in supporting
and strengthening the equitable representation of countries in global decision-making fora
(S02) by familiarizing officials from a SIDS state as the Republic of Marshall Islands with the
workings of a multilateral framework such as the UN and with climate change diplomacy. In
strengthening the Ministry of Foreign Affairs’ capacities in effectively preparing for
conferences such as the UNFCCC COP26, the workshop added to UNITAR’s endeavours in
supporting the safeguarding of our planet (SO4) and promoting just and inclusive societies
(S01).

Workshop on Effective Leadership and Negotiation in Multilateral Diplomacy - Indonesia

During the activity on Effective Leadership and Negotiation in Multilateral Diplomacy,
participants were able to build and foster their knowledge and skills in a variety of fields and
dimensions of negotiation an%baadership skills. This was done through a four-day interactive
workshop with 7 hours of training per day that offered space for simulation exercises,




discussion and experience sharing. The whole training allowed participants to gain a
thorough understanding of the dynamics of negotiation and leadership, as well as relevant
diplomatic techniques, tools and skills. The workshop sessions gave the attendees the
opportunity to participate in simulation exercises to foster practical experience and use new
techniques and skills acquired.

The success of this workshop contributed not only to UNITAR’s efforts in supporting and
decision-

strengthening the equitable representation of countries in global

making fora (SO2) by familiarizing officials from Indonesia with different aspects and skills of
diplomacy, but it also added to UNITAR’s endeavours to promoting peace and justand
inclusive societies (SO1) in strengthening the Ministry of Foreign Affairs’ capacitiesin the
field of diplomacy.

Describe project effect
on direct beneficiary/
beneficiaries

The beneficiaries of these activities expressed profound gratitude and satisfaction with their
participation in this training. They considered the courses an enriching tool for their
respective careers, enabling them to use the knowledge, techniques and skills acquired in
their everyday work, especially the younger participants with less experience.

Describe project effects
on groups made
vulnerable e.g. women,
children, disabled,
indigenous peoples, if
applicable

The beneficiaries of these activities were officials and diplomats from Myanmar, Cuba,
Marshall Islands and Indonesia. 54% were female participants and 46% were male
participants. The training increased their knowledge and skills of multilateral and public
diplomacy, international law, climate change diplomacy and leadership.

Describe
implementation
challenges, including
COVID-19-related
challenges, and
mitigation efforts

For some participants, the facilitation of the e-workshops via the online platform Zoom was
not quite as easy as for others. Some attendees faced challenged in connecting to zoom
breakout room exercises and similar.

The first activity was scheduled to be implemented face-to-face in Myanmar in March 2020.
It was then postponed to November and conducted exclusively online due to the COVID19
pandemic.

Initially the training in Cuba had been envisioned as a 2-day training programme focusing on
current issues that impact International Law, from the doctrinal and theoretical perspective)
including trends in international relations. But given the Covid-19 related travel restrictions,
the training was implemented online instead as a self-paced course over a duration of 6
weeks. As a result, more topics could be addressed that were selected by the Cuban
government: multilateral diplomacy and international humanitarian law, but also matters of
UN Protocol.

If progress report,
describe planned

activities to bring
project to closure

N/A

Directions: Please complete as concisely as possible. For final reports, this page should be used as the cover page, with more a more
elaborate narrative attached. For progress reports, this cover page may suffice. For both progress and final reports, an updated log frame or
results framework should be attached, with actual performance and reasons for variance. See attachment.
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Results

Online Workshop on Public Diplomacy in a Multipolar World, Global Diplomacy and International Relations and Diplomatic Report Writing - Myanmar

Intended impact

Indicator(s)

Performance (target)

Performance (actual)

Reasons for Variance

Provide a holistic understanding of the

Percentage of participants who

concepts of public diplomacy, international | meet or exceed the learning 70% 93%
relations, digital diplomacy and diplomatic objectives

report writing

Outcomes & outputs

Outcome 1. Promote knowledge on the | Percentage of participants who

basic concepts of public diplomacy and how | meet or exceed the learning | 70% 83%
its practice is evolving objectives

Output 1.1. Enhanced officials’ | Number of participants trained

understanding of public diplomacy, its | and who have received a | 11 10
history and role certificate of participation

Outcome 2. Raise awareness on digital | Percentage of participants who | 70% 83%
diplomacy and how tools can be applied to | meet or exceed the learning

enhance the function of diplomats and | objectives

other professionals

Output 2.2. Developed the capacities of | Number of participants trained | 11 10
officials and diplomats in understanding | and who have received a

and applying new digital diplomacy tools | certificate of participation

and techniques

Outcome 3. Promote understanding of | Percentage of participants who | 70% 100%
different forms and styles of diplomatic | meet or exceed the

writing and reporting in | learning objectives

multilateral diplomacy

Output 3.1. Familiarized participants with | Number of participants trained | 11 10

different types and styles of reports and
supported them in acquiring new
techniques and skills

and who have received a
certificate of participation
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Major activities Dates implemented Scheduled to be Comments
implemented
15, 16, 26 and 27 March 2020 The activity was scheduled to be implemented

UNITAR’s Online Workshop on Public Diplomacy in a Multipolar World, Global
Diplomacy and International Relations and Diplomatic  Report
Writing was delivered via zoom on 15, 16, 26 and 17 December 2020 (4
hours per day, 16 hours of training in total). Interactive by nature, the e-
workshops sessions offered space for discussion, experience sharing and
reflection on the dimensions of public, global and digital diplomacy as well as
interactive sessions on diplomatic report writing and negotiations. Participants
received all training material after the e-workshopand 10 out of 11
participants qualified for a certificate of participation at the end of the

activity.

October December 2020

face-to-face in Myanmar in March 2020. It was
then postponed to November and
conducted exclusively online due to the

COVID19 pandemic.

e-Learning course on Multilateral Diplomacy and International Law — Cuba

Intended impact

Indicator(s)

Performance (target)

Performance (actual)

Reasons for Variance

Provide a holistic vision on issues that
impact International Law

Percentage of participant who
meet or exceed the learning
objectives

75%

100%

Outcomes & outputs

Outcome 1. Raise awareness on the key Percentage of participant who | 75% 100%
concepts of public diplomacy meet or exceed the learning

objectives
Output 2 Raise awareness on current Percentage of participant who | 75% 90%
practices of cultural diplomacy meet or exceed the learning

objectives
Output 3 Raise awareness on key principles | Percentage of participant who | 75% 100%
of the modern law of armed conflicts meet or exceed the learning

objectives
Output 4 Raise awareness on requirements | Percentage of participant who 75% 100%

for combatant status; who is entitled to
prisoner of war status; who is not entitled
to such status; finally, who belongs in the

meet or exceed the learning
objectives
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category of what is sometimes called an
‘irregular combatant;

Output 5 Raise awareness on the Percentage of participant who 75% 100%
significance of UN Protocol in the meet or exceed the learning

international context objectives

Output 6 Raise awareness on the role and Percentage of participant who 75% 100%

responsibilities of the Office of Protocol
and Liaison of the United with the role of
the Permanent Mission and the Host
Country

meet or exceed the learning
objectives

Online Workshop on the United Nations System and Climate Change Diplomacy — Marshall Islands

Intended impact

Indicator(s)

Performance (target)

Performance (actual)

Reasons for Variance

Provide a holistic understanding and

Percentage of participants who

awareness of the workings of the United meet or exceed the learning 70% 100%
Nations, climate change diplomacy and the | objectives

interconnectivity between the two aspects

Outcomes & outputs

Outcome 1. Promote understanding of the | Percentage of participants who

United Nations system’s structure and | meet or exceed the learning | 70% 78%
functioning, principal organs and their | objectives

development as well as the history of the

UN and its predecessors

Output 1.1. Raised awareness of over 20 | Number of participants trained

Marshallese officials on the core principles | and who have received a | 22 22
and structures of the United Nations certificate of participation

Outcome 2. Enhance understanding and | Percentage of participants who | 70% 78%

knowledge of the work of international
organizations and institutions like IOM, ILO
and OCHA and the rules and principles
governing their creations and functioning

meet or exceed the learning
objectives
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Output 2.1. Implemented three briefing | Number  of  implemented | 4 3
sessions from UN staff to allow attendees | briefings by other UN entities

to gain a more profound understanding of | and institutions

their workings

Outcome 3. Raise awareness of the history | Percentage of participants who | 70% 84%
of negotiations under the UNFCCC, the key | meet or exceed the learning

landmarks in international climate | objectives

negotiations and current ongoing

developments on the road to COP26

Output 3.1. Promoted understanding of | Number of participants trained | 22 22

different dimensions of climate change,
taking into account Marshall Islands’

and who have received a
certificate of participation

position and role

Major activities

Dates implemented

Scheduled to be
implemented

Comments

UNITAR’s Online Workshop on the United Nations System and Climate Change
Diplomacy was delivered via Zoom on 20, 24 and 25 November 2020 (10
hours of training in total). Interactive by nature, the e-workshop sessions
offered space for discussion, experience sharing and reflection. The training
allowed participants to increase their knowledge on diplomatic skills, new
forms of diplomacy and diplomatic report writing, and provided them with
concrete examples of application of general principles of diplomacy, with a
specific focus on the United Nations System and the role of Marshall Islands as
a Small Island Development State (SIDS). All participants received a certificate
of participation as well as all relevant materials and presentations from the
workshop sessions.

20, 24 and 25 November
2020

20, 24 and 25 November
2020

Workshop on Effective Leadership and Negotiation in Multilateral Diplomacy - Indonesia

Intended impact Indicator(s)

Performance (target)

Performance (actual)

Reasons for Variance

Percentage of participants who
meet or exceed the learning
objectives

Provide a holistic understanding of the
main skills, techniques and tools relevant
for negotiation and leadership in
multilateral settings

70%

100%

Outcomes & outputs
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Outcome 1. Raise understanding on how

Percentage of participants who

diplomatic negotiations are conducted and | meet or exceed the learning | 70% 100%
on how to identify tensions, differences | objectives

and conflicts in international contexts

Output 1.1. Raised awareness of Indonesian | Number of participants trained

officials on how to perform more efficiently | and who have received a | 35 35
as a negotiator and leader certificate of participation

Outcome 2. Promote and enhance | Percentage of participants who | 70% 100%
participants’ knowledge on the functions, | meet or exceed the learning

expectations and different styles of | objectives

leadership

Output 2.2. Developed the capacities of | Number of participants trained | 35 35

Indonesia’s MoFA officials to independently
apply leadership and negotiation
techniques in a variety of multilateral
contexts and scenarios

and who have received a
certificate of participation

Major activities

Dates implemented

Scheduled to be
implemented

Comments

UNITAR’s Workshop on Effective Leadership and Negotiation in Multilateral
Diplomacy was conducted in Indonesia’s Ministry of Foreign Affairs from 6 — 9
January 2020 (7 hours per day, 28 hours of training in total). Interactive by
nature, the workshop offered space for discussion, experience sharing and
simulation exercises on different styles and techniques of negotiations,
economic diplomacy and leadership. The workshop sessions therefore
required active participation throughout. In addition, participants received all
training materials after the workshop. All participants received a certificate of
participation at the end of the workshop sessions.

6 —9 January 2020

6 -9 January 2020
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Strategic Framework Fund

Project Narrative Report Summary

Project title

Development of a Digital Solution for Young African Women Mediators

Divisions/Units

Division for Peace/ PTPU

Allocation amount

$55,000

SFF funding source

Qatar 2020

Other funding: [ Yes
X No

Project period

03" June to 09" September 2020

Report: [ Progress
X Final

Project objective

Harness digital innovation tools in support of young women mediators on the
African continent

Link to strategic
framework objective(s)

The project contributed to the below strategic framework objectives:

e  SO1: Promote peace and just and inclusive societies

e S01.1: Support institutions and individuals to contribute meaningfully to
sustainable peace

Link to 2030 Agenda or
other 2015 outcome

SGG (s): 5 (Gender Equality); 16 (Peace, Justice and Strong Institutions); and 17
(Partnerships for the Goals)

Targets: 5.5; 16.1, 16a; 17.16

Promotes holistic, integrated nature of 2030 Agenda

Country and beneficiary
metrics

Targeted countries: Participants Other metrics
Kenya Female 34 Disability #
Cameroon Male 11 Other vulnerable #
Mali Other Completion #
Madagascar Not disclosed Certification #
(List of all 54 targeted Total 46

countries attached)

Concise summary of
results achieved,
including how results
contributed to helping
UNITAR achieve its
strategic objectives

Conducted from 03" June to 09™" September 2020 by UNITAR, the pilot project
Development of a Digital Solution for Young African Women Mediators meaningfully
contributed to achieving UNITAR’s strategic objectives on supporting individuals to
contribute meaningfully to sustainable peace through:

e Enhanced understanding of the challenges facing young African women
mediators in their efforts to build and sustain peace in their communities.

e  Provision of an innovative digital solution that could be developed to
meaningfully support the mediation and peacebuilding efforts of young
African women mediators.

e Development of rapid prototypes of the proposed digital solution in view of
its subsequent technical design and implementation.

e Enhanced collaboration among youth mediation and peacebuilding
networks on the African continent.

Describe project effect
on direct beneficiary/
beneficiaries

The direct beneficiaries of the project are (young) African women, involved in or eager
to lead and support mediation and negotiation efforts at the grassroots levels.

The project enabled them to be meaningfully included in a groundbreaking pilot
project aimed at supporting the amazing work that they do to build and sustain peace
in their communities. It provided them with an opportunity to voice out the different
challenges they face on the ground through interactive discussion with like-minded
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young women mediators from across 22 countries on the Africa continent and work
collectively on ways to address such issues. Additionally, the project provided direct
beneficiaries with a safe platform where they could share their various experiences
linked to mediation, marginalization and peacebuilding in their various contexts, thus
contributing to the acquisition of informal learning and increased collaboration
among beneficiaries. Furthermore, beneficiaries learned, and/or further developed
their knowledge and skills on innovative techniques and approaches such as design
thinking, rapid prototyping and elevator pitch. The digital skills and the use of
innovative online tools and platforms by beneficiaries were enhanced throughout the
project period.

Describe project effects | See above
on groups made
vulnerable e.g. women,
children, disabled,
indigenous peoples, if

applicable

Describe The main implementation challenge relates the inability to conduct face to face
implementation activities due to COVID-19 restrictions. The pilot project therefore adopted mitigation
challenges, including efforts consisting of online-based activities and consultations. As such, the project
COVID-19-related resorted to the following implementation methodology:

challenges, and

. 1. Conduct an inclusive needs assessment composed of an online survey
mitigation efforts

and the facilitation of online focus groups sessions with nominated youth
focal points from across the African continent to investigate the challenges
facing young African women mediators in their efforts for peace as well as
the opportunities of developing a digital solution aimed at supporting their
work at the grassroots.

2. Lead an internal online prioritization exercise aimed at proposing an
innovative digital solution in support of young African mediators based on
the outcomes of the inclusive needs assessment.

3. Organize a series of online design thinking workshops with the support
of African youth peacebuilding networks to generate innovative ideas as well
as rapid prototypes of the proposed digital solution.

If progress report, Following this pilot phase funded through the SFF, planned activities to bring project
describe planned to closure include establishing strategic partnerships and secure funding for the
activities to bring technical design and development of an online community of practice for young
project to closure African women mediators. The platform will aim to strengthen the knowledge, skills

of young African women mediatorsthrough continent-wide experience
sharing, collaboration and mentorship. Additionally, there will be a need to develop
targeted learning offers on mediation and peacebuilding in support of women
mediators and peacebuilders from the African continent. Finally, the implementation
of the aforementioned activities will require the development of innovative
solutions for greater inclusivity and sustainability of the online community of
practice.

Directions: Please complete as concisely as possible. For final reports, this page should be used as the cover page, with more a more
elaborate narrative attached. For progress reports, this cover page may suffice. For both progress and final reports, an updated log frame or
results framework should be attached, with actual performance and reasons for variance. See attachment.
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Project Narrative Report Summary

Project title

Peacemaking and Conflict Prevention International and Regional Trainings:
Transforming Fellowship Preventive Diplomacy and Africa Peacemaking Training
Programmes in the Covid-19

Divisions/Units

UNITAR Programme in Peacemaking and Conflict Prevention

Allocation amount

$90,000

SFF funding source

SIDA

Other funding: X Yes
No

MFA Finland, MFA Norway

Project period

Report: [] Progress
X Final

Period covered: September 2020 — May 2021

Project objective

The overall goal of the Institute’s Peacemaking and Conflict Prevention Programme
Unit is to strengthen the capacities of Member States, the United Nations, regional
organizations, including female officials in all spheres, in the prevention, analysis
and sustainable resolution of conflicts to help build more peaceful, just and inclusive
societies. These international Fellowship and Africa training programmes address
the top goals of the UN Secretary-General — prevention, effective peacemaking, and
strengthening regional capacities.

Link to strategic
framework objective(s)

Conflict prevention is the core objective of the UN Charter and the top priority of
the UN Secretary-General. These programmes support the Secretary-General’s call
for “a surge in diplomacy for peace.” They will also look at the impact of the
pandemic on conflict and the opportunity it presents to build a more inclusive future
and be made available in virtual format in order to reach those responsible for
prevention and making peace during this challenging period.

Link to 2030 Agenda or
other 2015 outcome

They contribute to and create constructive relationships among key change agents
in society to help them achieve SDG Goal 16 by reducing violence and by further
strengthening inclusive institutions and governance leading to sustainable peace
and development.

Global Programme
Implemented with 41
senior and mid-level
Fellows

Africa Regional Training
being organized in
collaboration with the
African Union for 30-35
diplomats across the
continent, and UN/AU
staff in peace missions.

Targeted countries: Participants Other metrics
Female 13 Disability #
Male 28 Other vulnerable #
Other Completion # 41
Not disclosed Certification # 41
Attach list if more Total 41

Concise summary of
results achieved,

41 mid and senior level Fellows carefully selected Fellows from around the world
successfully completed the intensive live and online Fellowship Programme in
Peacemaking and Preventive Diplomacy. 75% of officials “strongly agreed” the
programme was “very useful” and indicated they would use the information
acquired. 75% of officials evaluated the content, and the relevance to their work as
« excellent. »

Very positive feedback has been received from the female and male Fellows from
around the world who participated as well as the senior resource persons who
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taught in the programme. Female Fellows included the Permanent Representative
of the African Union to the UN, an Advisor to the Prime Minister of Yemen, senior
diplomats from Finland, Mexico, Mongolia, New Zealand, and Romania, Deputy
Representative of UNCHR in Ukraine, a Senior Policy Advisor for UNCHR in South
Sudan, OHCHR Representative in Libya/UNSMIL, a Head of Section from the EU
Delegation to the United Nations in Geneva, several female staff of DPPA including
in Security Council Affairs, and a Head of Section in the European Union Delegation
to the United Nations in Geneva.

Among senior and mid-level male Fellows included Ambassadors from Afghanistan
and Costa Rica, a Political Advisor to the Prime Minister in Yemen, senior and mid-
level diplomats from Nepal, the Philippines, Romania, Togo, and Uganda, senior staff
of OLA, an OHCHR Human Rights Officer in Liberia, DPPA Political Affairs and
Mediation officers, and UN peace mission staff in CAR, Darfur, Irag and Yemen. A
Deputy Director-General of the OIC took part saying that with a majority of violent
conflicts taking place in OIC countries, the Fellowship Programme was a very
important opportunity for him to deepen knowledge and strengthen skills in these
vital areas.

A number of female and male expert resource persons from both academic and
applied settings, including from the highest levels of the United Nations, provided
training in quiet diplomacy, conflict analysis, negotiation, mediation, and inclusive
peace processes to enhance women’s participation. SRSG to the African Union, Ms.
Hanna Serwaa Tetteh, spoke on partnership with regional organizations on conflict
prevention and peacemaking in another stimulating session on current challenges
and structural approaches that can help sustain peace, build more inclusive
governance and prevent conflict. She also highlighted some challenges and
strategies on the mission she had just undertaken.

Gratitude has been expressed for SIDA’s important contribution to the SFF Fund
which helped make this important programme possible. Please also see the
attached narrative report for the SFF SIDA contribution towards the 2020 UNITAR
Fellowship Programme in Peacemaking and Conflict Prevention.

Describe project effect
on direct beneficiary/
beneficiaries

Fellows expressed increased confidence in their abilities to engage in conflict
analysis and interest-based, problem-solving negotiation and mediation. The
Ambassador of Afghanistan to the UN said he immediately applied the frameworks,
analysis and approaches to contribute to concurrent efforts in the peace process
for his country. UN peace mission staff in Darfur and CAR informed utilizing the
programme approaches to reduce tensions between ethnic groups in conflict. A
Fellow in Libya applied knowledge and skills from the programme to a dialogue
process there among civil society, including female representatives.

Describe project effects
on groups made
vulnerable e.g. women,
children, disabled,
indigenous peoples, if
applicable

Women are invited to participate in the Fellowship Programme both as Fellows and
as senior resource persons. The SRSG to the African Union, Ms. Hanna Tetteh,
engaged with Fellows on her peacemaking work and on partnership with the
African Union, among other senior female practitioners and academic resource
persons.

Describe
implementation
challenges, including
COVID-19-related
challenges, and
mitigation efforts

The programme was conducted live and online for the first time with excellent
feedback. A great deal of planning went into making the programme as smooth-
running and interactive as possible with practical sessions on sources of conflict,
negotiation and mediation. There were a lower number of female Fellows (normally
40 — 50%) as there were less women recommended during this period and the
majority of those who had to cancel due to work or family responsibilities were
women during this period, reflecting some of the dynamics of how women have
been affected by the pandemic. The nomination materials invited the
recommendation of female mid and senior Fellows. The female Fellows who did
participate were primarily at a senior level as described above. Half of the selected
mediators for the mediation practice component of the programme were women
and a number of the seniot@esource persons contributing were female.




If progress report, The international advanced programme has been successfully conducted with the

describe planned participation of 41 Fellows from around the world. Planning is underway for the
activities to bring dedicated Africa Regional Training Programme for 30-35 officials to take place
project to closure March/April 2021.

Directions: Please complete as concisely as possible. For final reports, this page should be used as the cover page, with more a more
elaborate narrative attached. For progress reports, this cover page may suffice. For both progress and final reports, an updated log frame or
results framework should be attached, with actual performance and reasons for variance. See attachment.
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Results

Intended impact

Indicator(s)

Performance (target)

Performance (actual)

Reasons for Variance

The main goal of these tailored
peacemaking and conflict prevention
programmes is the strengthened
knowledge and deepened skills of

Intensive, advanced
programme successfully
planned and implemented
at the international level for

35-40

41

female and male mid and senior level | senior and mid level

diplomats from around the world, as | officials.

well as United Nations and regional

organization staff, and officials in Africa | Intensive, advanced | 30-35 Planning underway.
in the fields of conflict analysis, | tailored programme Programme to be conducted
interest-based, mutually-beneficial | successfully planned and March/April 2021.
negotiation, and mediation to | implemented at the regional

contribute to peacemaking and conflict | level in Africa for mid and

prevention efforts at the global and | senior level officials.

regional level.

Outcomes & outputs

Outcome

Mid and senior level female and male

diplomats from around the world, UN,

and regional organization staff, and

officials in Africa trained in conflict

analysis, negotiation and mediation.

Output 1.1. Senior and mid-level female | 75% 95.96%

and male participating
officials completing the
international training
indicate having achieved the
learning objectives mostly
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or fully in the areas of
conflict analysis, negotiation
and mediation.

Output 1.2.

Female and male
representatives of Offices of
Presidents and Prime
Ministers and Ministries of
Foreign Affairs of African
states, regional and sub-
regional organizations and
UN and AU peace operation
staff in Africa trained in
conflict analysis, negotiation
and mediation.

75%

In progress, Regional Training
Programme to be conducted
April/May 2021

Major activities

Dates implemented

Scheduled to be
implemented

Comments

Fellowship Programme in Peacemaking and Preventive Diplomacy

9 — 20 November 2020

Successfully implemented

Regional Training to Enhance Conflict Prevention and Peacemaking in Africa

Planned for March/April 2021
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Project Narrative Report Summary

Project title

Women'’s Leadership for Peace

Divisions/Units

Division for Peace and Division for Multilateral Diplomacy

Allocation amount

$55,000.00

SFF funding source

Sida

Other funding: [ Yes
X No

Project period

October 2020 — March 2021

Report: X Progress
I Final

Period covered: October 2020 — March 2021

Project objective

This project will launch a new Women'’s Leadership for Peace training programme for
emerging women leaders in peace and security fields. The programme will aim to
respond directly to the unique challenges faced by women in this space and will be
designed to fill the identified gap/lack of existing training programmes on women’s
leadership in peace and security fields.

Link to strategic
framework objective(s)

SO1: Promote peace and just and inclusive societies.

SO1.1: Support institutions and individuals to contribute meaningfully to
sustainable peace.

SO2: Promote people’s well-being and support equitable representation of
countries in global decision-making fora.

S02.1 Promote people’s well-being, including the protection and empowerment of
groups that have been marginalized and are vulnerable.

Link to 2030 Agenda or
other 2015 outcome

SDG(s): 5, 16, 17 Target(s): 5.5

Country and beneficiary
metrics

Targeted countries: Participants Other metrics
Female Disability #
Male Other vulnerable #
Other Completion #
Not disclosed Certification #
Attach list if more Total

Concise summary of
results achieve