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UN CC:LEARN PILOT PROJECT 

• In May 2012, DNPI and UNITAR signed a Memorandum of Understanding concerning the 
project “ UN CC:Learn Pilot Project to Strengthen Human Resources, Learning and Skills 
Development to Address Climate Change’’. 

GOALS  :

• to support Indonesia in taking a strategic, long-term and result-oriented approach to climate 
change learning and skills development. 

• the development of a National Strategy, Indonesia will review existing institutional and 
individual capacities in the area of climate change learning and identify priority action including 
mainstreaming of climate change learning within existing initiatives and institutions.

 

PROJECT IN BRIEFPROJECT IN BRIEFPROJECT IN BRIEFPROJECT IN BRIEF



PHASE 1.PHASE 1.PHASE 1.PHASE 1.
Project Planning and Development Project Planning and Development Project Planning and Development Project Planning and Development 
National StrategyNational StrategyNational StrategyNational Strategy

PHASE 1.PHASE 1.PHASE 1.PHASE 1.
Project Planning and Development Project Planning and Development Project Planning and Development Project Planning and Development 
National StrategyNational StrategyNational StrategyNational Strategy

PHASE 2.PHASE 2.PHASE 2.PHASE 2.
Implementation of Selected Priority ActionImplementation of Selected Priority ActionImplementation of Selected Priority ActionImplementation of Selected Priority Action
Support Institutional Capacity DevelopmentSupport Institutional Capacity DevelopmentSupport Institutional Capacity DevelopmentSupport Institutional Capacity Development

PHASE 2.PHASE 2.PHASE 2.PHASE 2.
Implementation of Selected Priority ActionImplementation of Selected Priority ActionImplementation of Selected Priority ActionImplementation of Selected Priority Action
Support Institutional Capacity DevelopmentSupport Institutional Capacity DevelopmentSupport Institutional Capacity DevelopmentSupport Institutional Capacity Development

PHASE 3.PHASE 3.PHASE 3.PHASE 3.
PROJECT EVALUATIONPROJECT EVALUATIONPROJECT EVALUATIONPROJECT EVALUATION

PHASE 3.PHASE 3.PHASE 3.PHASE 3.
PROJECT EVALUATIONPROJECT EVALUATIONPROJECT EVALUATIONPROJECT EVALUATION

STRENGTHEN STRENGTHEN STRENGTHEN STRENGTHEN 
HUMAN HUMAN HUMAN HUMAN 
RESOURCES,LEARNIRESOURCES,LEARNIRESOURCES,LEARNIRESOURCES,LEARNI
NG AND SKILLS NG AND SKILLS NG AND SKILLS NG AND SKILLS 
DEVELOPMENTDEVELOPMENTDEVELOPMENTDEVELOPMENT

STRENGTHEN STRENGTHEN STRENGTHEN STRENGTHEN 
HUMAN HUMAN HUMAN HUMAN 
RESOURCES,LEARNIRESOURCES,LEARNIRESOURCES,LEARNIRESOURCES,LEARNI
NG AND SKILLS NG AND SKILLS NG AND SKILLS NG AND SKILLS 
DEVELOPMENTDEVELOPMENTDEVELOPMENTDEVELOPMENT

SCOPE OF MOUSCOPE OF MOUSCOPE OF MOUSCOPE OF MOU



Objectives
• Take stock of relevant capacity development 

and learning initiatives
• Assess existing Human capacities to achieve 

climate change objectives
• Identify priority learning action/ interventions to 

achieve results
• Prioritize learning action in the short, medium, 

long-term
• Facilitate engagement of educational and 

vocational training institution



National Coordination



Activities and Work Plan
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1 . 0 P r e p a r a t i o n  o f  a  B a c k g r o u n d  R e p o r t  o n  N a t i o n a l  C l i m a t e  C h a n g e  P r i o r i t i e s  a n d  R e l e v a n t  C a p a c i t y  D e v e l o p m e n t  G o a l s  a n d  

I n i t i a t i v e s  i n  a d v a n c e  o f  t h e  N a t i o n a l  P l a n n i n g  W o r k s h o p

1.1 Dev e lop  Da t a  B ase  Repor t

1.2 Dr a f t ing  B ac k g r ound  Repor t

1.3
Fina l ising   B ac k g r ound  Repor t  
, 28  A ugust  2012

28

2 . 0 O r g a n i z a t i o n  o f  a  N a t i o n a l  P l a n n i n g  W o r k s h o p  o n  S t r e n g t h e n i n g  H u m a n  R e s o u r c e s ,  

L e a r n i n g  a n d  S k i l l s  D e v e l o p m e n t  t o  A d d r e s s  C l i m a t e  C h a n g e

2 .1 S ur v ey  and  assessm en t

2 .2 P r epa r a t ion  f o r  wo r k shop

2 .3 Wor k shop , 09  Oc t obe r  2012 9

2 .4 Repor t ing

3 . 0 P r e p a r a t i o n  o f  a  N a t i o n a l  S t r a t e g y  t o  S t r e n g t h e n  H u m a n  R e s o u r c e s ,  L e a r n i n g  a n d  S k i l l s  D e v e l o p m e n t  t o  F o s t e r  G r e e n ,  

L o w  C a r b o n  a n d  C l i m a t e  R e s i l i e n t  D e v e l o p m e n t  ( i n c l u d i n g  n e e d s  a n a l y s i s  a n d  t e c h n i c a l  m i d - t e r m  w o r k s h o p )

3 .1
Dr a f t ing  t he  r epo r t  o f  Na t iona l  
S t r a t egy

3 .2
Na t iona l  S t r a t egy  Tec hn ic a l  
Wor k shop  12 - 13  Des 2012

12 - 13

3 .3
Fina l ising  Repor t , 31 J anuar i  
2013
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4 . 0 O r g a n i z a t i o n  o f  a  h i g h - l e v e l  L a u n c h  E v e n t  o f  t h e  N a t i o n a l  S t r a t e g y

4 .1
P r epa r a t ion  o f  Ev en t  
Launc h ing  The  S t r a t egy

4 .2
Ev en t  Launc h ing  The  
S t r a t egy , 19  Feb r ua r i  2013
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Legend  :
P TS I A c t iv i t ies
Ev en t
Idu l  Fi t r i  Ho l iday
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